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Governor Acting Director

DEPARTMENT OF PERSONNEL
209 E. Musser Street, Room 101
Carson City, Nevada 89701-4204
(775) 684-0150

MEMO PERD #24/99
June 21, 1999

TO: Il State Agencies
R Attnﬁ, esignee for Compensation Schedule Distribution
% K
| V4

fanne Greene, Acting Director
Department of Personnel

4.C0mpensatior1 Schedules for Classified and Unclassitied Employees

The compensation schedules for classified employees, excluding classified medical employeces,
have been revised effective July 1, 1999, to reflect an hourly rate rounded to two digits. This
hourly rate has been used to compute the biweekly, monthly, semi-monthly and annual salaries
noted on the compensation schedules.

The unclassified compensation schedules have been revised to reflect changes authorized by the
1999 Legislature in S.B. 554, effective July 1, 1999. This bill identifies new classes
authorized by the Legislature, changes in class titles and adjustments in pay for certain classes.

The compensation schedules for classified and unclassified employees on employee/employer-
paid retirement have also been revised to reflect a change in the informational note concerning
retirement contributions for employees. This rate will change from 10% to 9.75% effective
the first reporting period for retirement in July 1999.

The following schedules are enclosed for distribution as appropriate to your agency:

e Classified Employees on Employee/Employer-Paid Retirement - effective JULY 1999.

¢ Classified Employees on Employer-Paid Retirement-effective July 1, 1999.

e Classified Employees on Police/Fire Employer-Paid Retirement-etfective July 1, 1999

e C(lassified Teaching Parents on Employee/Employer-Paid Retirement-effective JULY 1999,
e Classified Teaching Parents on Employer-Paid Retirement-effective July 1, 1999.

e 24-Hour Shift Firefighters on Employee/Employer-Paid Retirement-effective JULY 1999.
e 24-Hour Shift Firefighters on Employer-Paid Retirement-effective July 1, 1999.
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¢ Classified Medical Employees on Employee/Employer-Paid Retirement-effective
JULY 1999.

e Classified Medical Employees on Employer-Paid Retirement-effective July 1, 1999

e Unclassified Employees on Employee/Employer-Paid Retirement-effective JULY 1999.

e Unclassified Employees on Employer-Paid Retirement-effective July 1, 1999.

Please call Phil Hauck at 684-0130 if you have any questions regarding the changes to these
schedules. If you need additional compensation schedules, please call Rita Jacques at 684-

0119.

JG:cp



PAGE 1 PAY POLICY 01 EFFECTIVE DATE: ** JULY 1999
CLASSIFIED ON EMPLOYEE/EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE

<mmmmmmmees APPROXIMATE SALARY -~-------- >
HOURLY BI- SEMI -

- RATE  <--==--mmm-coooooe- GRADE AND STEP ~==-----n-soooe- > WEEKLY  MONTHLY  MONTHLY ANNUAL
6.65  10-01 ..unn tieir eniir menae aeene eeee aemen eeean 532.00  1,157.10 578.55 13,885.20
6.77 10702 tueer teve ceens teene waeee eenee mena aeean 541.60  1,177.98 588.99  14,135.76
6.88  10-03 11-01 ..ivt tiivr tenne svenn vanes aemne aeenn 550.40  1,197.12 598.56  14,365.44
7.00  10°04 1102 teuir cvenn eeren enne weean aeeee en ... 560.00  1,218.00 609.00  14,616.00
7.11 0 10-05 11-03 1201 cvvrn cvven wecne aue ce e s 568.80  1,237.14 618.57  14,845.68
7.23 10-06 11-06 1202 cuvur vuven veenr wnen eeee aan 578.40  1,258.02 629.01  15,096.24
7.35  10-07 11-05 12-03 13-0% cuvun veenr veean sveee cnnas 588.00  1,278.90 639.45  15,346.80
7.48  10-08 11-06 12-06 13-02 ..out cnenr vevan aune e e 598.40  1,301.52 650.76  15,618.24
7.60  10-09 11-07 12-05 13-03 14-01 veivr veven cveen cnnnn 608.00  1,322.40 661.20  15,868.80
7.74  10-10 11-08 12-06 13-04 14-02 ..ovv vevnr cueen .. .e. 619,20 1,346.76 673.38  16,161.12
7.88  10-11 11-09 12-07 13-05 14-03 15-01 vover wuven .-- .. 630.40  1,371.12 685.56  16,453.44
8.01  10-12 11-10 12-08 13-06 14-04 15-02 ...cv svcue auean 640.80  1,393.74 696.87  16,724.88
8.15 10-13 11-11 12-09 13-07 14-05 15-03 16-01 ..... ..... 652.00  1,418.10 709.05  17,017.20
8.30  10-14 11-12 12-10 13-08 14-06 15-04 16-02 ..... ..... 664.00  1,444.20 722.10  17,330.40
8.45 10-15 11-13 12-11 13-09 14-07 15-05 16-03 17-01 ..... 676.00  1,470.30 735.15  17,643.60
8.60 ..... 11-14 12-12 13-10 14-08 15-06 16-04 17-02 ..... 688.00  1,496.40 748.20  17,956.80
8.76  ..... 11-15 12-13 13-11 14-09 15-07 16-05 17-03 18-01  700.80  1,524.24 762.12  18,290.88
8.92  iiii ann.. 12-14 13-12 14-10 15-08 16-06 17-04 18-02  713.60  1,552.08 776.04  18,624.96
9.08 1901 ..... 12-15 13-13 14-11 15-09 16-07 17-05 18-03  726.40  1,579.92 789.96  18,959.04
9.25 19-02 ..... ..... 13-14 14-12 15-10 16-08 17-06 18-04  740.00  1,609.50 804.75  19,314.00
9.42  19-03 20-01 ..... 13-15 14-13 15-11 16-09 17-07 18-05  753.60  1,639.08 819.54  19,668.96
9.60  19-04 20-02 ..... ..... 14-16 15-12 16-10 17-08 18-06  768.00  1,670.40 835.20  20,044.80
9.79  19-05 20-03 21-01 ..... 14-15 15-13 16-11 17-09 18-07  783.20  1,703.46 851.73  20,441.52
9.97  19-06 20-04 21-02 ..... ..... 15-14 16-12 17-10 18-08  797.60  1,734.78 867.39  20,817.36

10.16  19-07 20-05 21-03 22-01 ..... 15-15 16-13 17-11 18-09  812.80  1,767.84 883.92  21,214.08
e~  10.36 19-08 20-06 21-04 22-02 ..... eee.. 16-14 17-12 18-10  828.80  1,802.64 901.32  21,631.68
10.56  19-09 20-07 21-05 22-03 23-01 ..... 16-15 17-13 18-11  844.80  1,837.44 918.72  22,049.28
10.77  19-10 20-08 21-06 22-04 23-02 ..... ..... 17-14 18-12  861.60  1,873.98 936.99  22,487.76
10.99  19-11 20-09 21-07 22-05 23-03 24-01 ..... 17-15 18-13  879.20  1,912.26 956.13  22,947.12
11.21  19-12 20-10 21-08 22-06 23-04 24-02 ..... ..... 18-14  B896.80  1,950.54 975.27  23,406.48
11.42  19-13 20-11 21-09 22-07 23-05 24-03 25-01 ..... 18-15  913.60  1,987.08 993.54  23,844.96
11.65  19-14 20-12 21-10 22-08 23-06 24-04 25-02 ..... ... .. 932.00 2,027.10 1,013.55 24,325.20
11.88  19-15 20-13 21-11 22-09 23-07 24-05 25-03 26-01 ..... 950.40  2,067.12 1,033.56  24,B05.44
12,12 ..... 20-14 21-12 22-10 23-08 24-06 25-04 26-02 .....  969.60  2,108.88 1,054.44 25,306.56
12.36  ..... 20-15 21-13 22-11 23-09 24-07 25-05 26-03 27-01  988.80  2,150.64 1,075.32  25,807.68
LI O 21-14 22-12 23-10 24-08 25-06 26-04 27-02 1,008.80  2,194.14 1,097.07 26,329.68
12.87  28-01 ..... 21-15 22-13 23-11 24-09 25-07 26-05 27-03 1,029.60  2,239.38 1,119.69 26,872.56
13.14  28-02 ...un ou... 22-14 23-12 24-10 25-08 26-06 27-04 1,051.20  2,286.36 1,143.18 27,436.32
13.41  28-03 29-01 ..... 22-15 23-13 24-11 25-09 26-07 27-05 1,072.80  2,333.34 1,166.67 28,000.08
13.69  28-04 29-02 ..env oonn. 23-14 24-12 25-10 26-08 27-06 1,095.20  2,382.06 1,191.03 28,584.72
13.97  28-05 29-03 30-01 ..... 23-15 24-13 25-11 26-09 27-07 1,117.60  2,430.78 1,215.39 29,169.36
14.27 28-06 29-04 30-02 ..... ..... 2b-14 25-12 26-10 27-08 1,141.60  2,482.98 1,241.49 29,795.76
14.57  28-07 29-05 30-03 31-01 ..... 24-15 25-13 26-11 27-09 1,165.60  2,535.18 1,267.59 30,422.16
14.88  28-08 29-06 30-04 31-02 ..... ..... 25-14 26-12 27-10 1,190.40  2,589.12 1,294.56 31,069.44

15.18  28-09 29-07 30-05 31-03 32-01 ..... 25-15 26-13 27-11 1,214.40 2,641.32 1,320.66 31,695.84

15.50 28-10 29-08 30-06 31-04 32-02 ..... ..... 26-14 27-12 1,240.00 2,697.00 1,348.50 32,364.00

15.84  28-11 29-09 30-07 31-05 32-03 33-01 ..... 26-15 27-13 1,267.20 2,756.16 1,378.08 33,073.92
16.18  28-12 29-10 30-08 31-06 32-04 33-02 ..... ..... 27-14 1,294.40 2,815.32 1,407.66 33,783.84
16.52  28-13 29-11 30-09 31-07 32-05 33-03 34-01 ..... 27-15 1,321.60 2,B74.48 1,437.24 34,493.76
16.88 28-14 29-12 30-10 31-08 32-06 33-04 34-02 ..... ..... 1,350.40 2,937.12 1,468.56  35,245.44
17.24  28-15 29-13 30-11 31-09 32-07 33-05 34-03 35-01 ..... 1,379.20 2,999.76 1,499.88 35,997.12
17.62 ..... 29-14 30-12 31-10 32-08 33-06 34-04 35-02 ..... 1,409.60 3,065.88 1,532.94 36,790.56
- 18.00 ..... 29-15 30-13 31-11 32-09 33-07 34-05 35-03 36-01 1,440.00 3,132.00 1,566.00 37,584.00
18.39 ... ... 30-14 31-12 32-10 33-08 34-06 35-04 36-02 1,471.20 3,199.86 1,599.93 38,398.32
18.79 37-01 ..... 30-15 31-13 32-11 33-09 34-07 35-05 36-03 1,503.20 3,269.46 1,634.73 39,233.52

THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID RETIREMENT IS 9.75%
MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14,75X%.

*% EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 1999.
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PAY POLICY 02

CLASSIFIED ON EMPLOYER-PAID RETIREMENT

FOR MEMBERS

COMPENSATION SCHEDULE

.........................

32-07 33-05
32-08 33-06
32-09 33-07
32-10 33-08
32-11 33-09

OF THE RETIREMENT

Bl-
WEEKLY

486.40
495.20
503.20
512.00
520.00

528.80
537.60
547.20
556.00
566.40

576.00
586.40
596.00
607.20
618,40

628.80
640.80
652.80
664.00
676.80

688.80
702,40
716.00
729.60
743.20

757.60
772.80
788.00
804.00
820.00

835.20
852.00
868.80
886.40
904.00

922.40
941.60
960. 80
980.80
1,001.60

1,022.40
1,044.00
1,065.60
1,088.00
1,110.40

1,134.40
1,158.40
1,183.20
1,208.80
1,234.40

1,260.80
1,288.80
1,316.80
1,344 .80
1,374.40

EFFECTIVE DATE: 07/01/1999

AP PROXIMATE SALARY

MONTHLY

1,057.92
1,077.06
1,094.46
1,113.60
1,131.00

1,150.14
1,169.28
1,190.16
1,209.30
1,231.92

1,252.80
1,275.42
1,296.30
1,320.66
1,345.02

1,367.64
1,393.74
1,419.84
1,444.20
1,472.04

1,498.14
1,527.72
1,557.30
1,586.88
1,616.46

1,647.78
1,680.84
1,713.90
1,748.70
1,783.50

1,816.56
1,853.10
1,889.64
1,927.92
1,966.20

2,006.22
2,047.98
2,089.74
2,133.24
2,178.48

2,223.72
2,270.70
2,317.68
2,366.40
2,415.12

2,467.32
2,519.52
2,573.46
2,629.14
2,684.82

2,742.24
2,803.14
2,864.04
2,924.9
2,989.32

SEMI -
MONTHLY

528.96
538.53
547.23
556.80
565.50

575.07
584.64
595.08
604.65
615.96

626.40
637.71
648.15
660.33
672.51

683.82
696.87
709.92
722.10
736.02

749.07
763.86
778.65
793.44
808.23

823.89
840.42
856.95
874.35
891.75

908.28
926.55
944 .82
963.96
983.10

1,003.11
1,023.99
1,044.87
1,066.62
1,089.24

1,111.86
1,135.35
1,158.84
1,183.20
1,207.56

1,233.66
1,259.76
1,286.73
1,314.57
1,342.41

1,371.12
1,401.57
1,432.02
1,462.47
1,496.66

ANNUAL

12,695.04
12,924.72
13,133.52
13,363.20
13,572.00

13,801.68
14,031.36
14,281.92
14,511.60
14,783.04

15,033.60
15,305.04
15,555.60
15,847.92
16,140.24

16,411.68
16,724.88
17,038.08
17,330.40
17,664 .48

17,977.68
18,332.64
18,687.60
19,042.56
19,397.52

19,773.36
20,170.08
20,566.80
20,984.40
21,402.00

21,798.72
22,237.20
22,675.68
23,135.04
23,594 .40

24,074.64
24,575.76
25,076.88
25,598.88
26,141.76

26,684 .64
27,248.40
27,812.16
28,396.80
28,981.44

29,607.84
30,234.24
30,881.52
31,549.68
32,217.84

32,906.88
33,637.68
34,368.48
35,099.28
35,871.84

SYSTEM WHO E{ECT EMPLOYER-PAID RETIREMENT (S 18.75%X.

THES SCHEDULE WAS DEVELOPED FROM THE EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING THE HOURLY
RATE BY THE FACTOR OfF

.9143,



PAGE 1 UNCLASSIFIED EMPLOYEES **EFFECTIVE;

ON EMPLOYEE/EMPLOYER JULY, 1999
" PAID RETIREMENT
COMPENSATION SCHEDULE
!
OVERTIME | ‘ ;
1 EXEMPT (E} | APPROX | APPROX | APPROX
TITLE : NON-EXEMPT | ANNUAL @ BIWEEKLY @ HOURLY
CODE TITLE DESCRIPTION EEO-4 (N) | SALARY | SALARY RATE
CONSUMER HEALTH ASSISTANCE/QFFICE i '
1. 'QF THE GOVERNOR - ! :
04921  CHIEF OMBUDSMAN-CONSUMR HEALTH A E | 92,914 3,559.92 44.4990
U4922  OMBUDSMAN-CONSUMR HEALTH (EA) B E 63,539 2,434 .44 30.4306
2. 'QFFICE OF THE LIEUTENANT GOVERNOR 5
4915 CHIEF OF STAFF A E ; 47380 181533 22.6916
L2706 ASST TO LIEUTENANT GOV (EA) F E 42,230 1,618.01 20.2251
L2708 EXEC SECRETARY F E i 30,913 1,184.41 14.8051
U2711  ADMINISTRATIVE SECRETARY (EA) F E 28578 1,094 .94] 13.6868
3. QFFICE OF THE SECRETARY OF STATE ‘
uavo1  CHIEF DEPUTY 7 A E 63,702 2.440.69 30.5086
(3608  COORDINATOR, CORPORATE FILING F E 48410 1,854.79 23.1849
U3610  DEP SECRETARY STATE-SECURITIES A E 63,702 2,440.69 30.5086
1j3611 DEP SECRETARY STATE-ELECTIONS A E 46,350 1,775.86 22,1983
4. QFFICE QOF THE STATE TREASURER '
U4107  |CHIEF DEPUTY STATE TREASURER A E 74,500 2,854.75 35.6844
U4002 | DEP STATE TREASURER-OPERATIONS A E 65,920 2,52567 31.5709
U4009 | DEP STATE | REASURER-INVESTMENTS A E 65,920 2,525.67 31.5709
U4000 |DEP STATE TREASURER-CASH MGT A E 65,920 2,52567, 31.5709
U4011  ADMINISTRATIVE ASSISTANT F E 41,611 1,594.29 19.9286
5. |OFFICE OF CONTROLLER , a
U4003  CHIEF DEPUTY CONTROLLER Al E 74,5001 285475 35.6844
U3700 ASST CONTROLLER A N 56,650 2,170.50 27.1312
6. -QFFICE OF THE ATTY GENERAL ; 1
(A) ATTY GENERAL'S OFFICE ! 3
U927  |ASST ATTORNEY GENERAL | B E 93,510 3.582.76 44,7845
U0924 | AG COUNSEL FOR PROSECUTG ATTYS I B E 67,095 2,570.69' 32.1336
U0926  |SOLICITOR GENERAL B E B8,653 3,396.661 42.4583
U0932  ;OMBUDSMAN, DOMESTIC VIOLENCE B | N 42,793 1.629.58 20.4947
10925 ASST SOLICITOR GENERAL B E 77,051 295214 36.9018
00928 CHIEF DEPUTY ATTY GEN (LV) B E 88,653 3,396.66 4273583
[J0920 | CHIEF DEPUTY ATTY GEN (EA) A E 84,596 324122 40.5153
U0930  |CHILDREN'S ADVOCATE I A E 77.051 295214 36.9018]
J0g34 |SR DEPUTY ATTY GENERAL (EA} B E 77,051 295214 36.9018
U0963  DEP ATTY GENERAL (EA) B E 67,095 2,570.69 32.1336
U0g21  |CHIEF, MEDICAID FRAUD UNIT A E 80,728 3,093.02 38.6628
U0903  |CHIEF INVESTIGATOR A E 52,423 2.008.54 25.1068
U007  |SR INVESTIGATOR (EA) 8 N 46,775 1,792.14 22.4018
Uoo0o  |INVESTIGATOR (EA) | B N 44,370| 1,700.00 21.2500
AN “E" 1N THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDLED FROM RECENVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME. !
| . | ‘
THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/
EMPLOYER PAID RETIREMENT IS 9.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%. 7]

*Effective first monthly retirement reporting pericd commencing on or after July 1, 1999,



PAGE 3 UNCLASSIFIED EMPLOYEES “EFFECTIVE:
“ON EMPLQYEE/EMPLOYER JULY, 1899
PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME !
EXEMPT (E} = APPROX APPROX | APPROX
TITLE NON-EXEMPT . ANNUAL | BIWEEKLY | HOURLY
CODE TITLE DESCRIPTION EEO4 {N) . SALARY SALARY | RATE
7. DEPARTMENT OF ADMINISTRATION (CONT) |
Ua212  CHIEF ASSISTANT, BUDGET ADMIN B N | 59,440 2,277.39, 28.4674
U4530 SR APPEALS OFFICER A E ; 84,5061 3,241.23 40.5153
U4508  APPEALS OFFICER, HEARINGS (EA) B E ! 77,051 2,652.14. 36.9018
Uas1z  |HEARING OFFICER (EA) B N 51,121] 195866,  24.4832
U4214 CHIEF ASSISTANT, PLANNING ~ B TE 61,460 2,354.79 29.4349
U3203  DIRECTOR, CLEAR GREEK A E 41.440 158774 19,8467
U314 |ADMINR, MOTOR POOL A E 54,523 2,089.00 26.1125
U4703  MANAGER, STATE PUBLIC WORKS BD A E 87,550 3.354.41 41.9301
U4714 |DEP MANAGER PUBLIC WORKS 8D TR E 71,070 272299 34.0374
U4504  DEP MANAGER PUBLIC WORKS BD A E 74915 2,870.30 358788
| ' H
8. ?DEEABIMENLQEBLLSJNESS_&_IND_U_SIBI :
U4100  DIRECTOR, BUSINESS & INDUSTRY A E 92,014! 3,559.92: 44 4950
Ua104 | DEP DIRECTOR A E 52,769 2,021.80: 252725
U4311  |COMMISSIONER, FINANCIAL INSTIT A E 69,620 266743 33.3429
U4210 | DEP COMM, FINANCL INSTIT (EA) A E 58,784 225226 28.1533
3913 OMBUDSMAN/REAL ESTATE B N 44,700 1,712.64 21.4080
U4211  CPA, FINANCIAL INSTITUTIONS B E ; 51,014 1,954.56 244320
U3g15  ADMINR, MFG HOUSING o A E 55922 2,142 61 26.7826
U4306  ADMINR, REAL ESTATE A E : 56,828 2177.32 27.2165
U3974  DEP ADMINR, REAL ESTATE A E } 46,974 1,799.77 22.4971
U4219  ADMINR, UNCLAIMED PROPERTY A E : 52,266 2,002.53 26.0316
U4111_ |CHIEF, CONSUMER SERVICES A E 79,080 3,029.89] 37.8736
Ua213  |COMMISSIONER, CONSUMER AFFAIRS AT £ 58,354 223579 27.9473
U3809 |ADMINR, HOUSING A £ 66,205 2,540.42 317553
U3710 | DEP ADMINR, HOUSING A E 55,575 212931 26.6164
U3512 | CHIEF ASSISTANT, HOUSING A N 42,615 1632.76 20.4095
U3513  CHIEF ACCOUNTANT, HOUSING B E 58,695 2,248 .85 28.1106
U4303 | COMMISSIONER, INSURANCE A E 80,343 3,078.27 38.4784
Ua315 |DEP COMMISSIONER, INSUR (EA) A E 56,780 2,175.48 27.1935
U4317  LEAD ACTUARY, INSURANCE . B E 95,000 3,639.85 45.4981
U4316  ADMINR, OFC-HOSPITAL PATIENTS A E 40,575 1,554,860 19.4325
4103 TAXICAB ADMINISTRATOR A E 61,0381 233862 29.2328
u4711 |CHAIRMAN, TRANSP SVCS AUTH A E 86,084 3,298.24, 41.2280
U4532  |CHIEF TRANSFORTATION INSPECTOR | B E 58,331 2.234.90 27.9363
U4513  [COMMISSIONER-TSA (EA) A E 80,7181 3,002 64 38.6580
U4419  |FINANCIAL ANALYST B E 61,544 2,358.01 29.4751
Ua314  |MANAGER, TRANSPORTATION A E 64,927 2.487.62 31.0953
U43090 | DEP COMMISSIONER A E 66,661 2,554 62 31.9353
U3816  ADMINISTRATIVE AT TORNEY A E 45,894 1,758.39 21.9799
U4516  ADMINR, INDUSTRIAL RELATIONS A E 75,858 2,906.44; 36.3305
U4405 |ASST ADMINR, INDUSTRIAL A E 67,057 2,569.23] 32.1154
U4517 |ATTORNEY, INDUS RELATIONS (EA) B E 67,095 2,570.69 32.1336
U4518  |SR ATTY INDUSTRIAL RELATIONS B E 77,051 2.952.14 36.5018
AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FCR OVERTIME.
T T I

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RE'ilIREMENT SYSTE‘M WHO ELECT EMPLOYEE/
EMPLOYER PAID RETIREMENT IS 8.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.

**Effective first monthly retirement reporting period commencing on or after July 1, 1999,



PAGE 5 UNCLASSIFIED EMPLOYEES ~EFFECTIVE:
ON EMPLQYEE/EMPLOYER JULY, 1999
PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME |
: EXEMPT (E) | APPROX APPROX APPROX
TITLE | NON-EXEMPT ' ANNUAL ' BIWEEKLY . HOURLY
CODE ! TITLE DESCRIPTION EEO-4 . N) SALARY SALARY RATE

i i}
11. INATURAL RESOURCES (CON'T) ;
U4208 | ADMINR, WATER PLANNING A E B RTT 2,571.69] 32,1461
U4304  |ADMINR, WILDLIFE A E ""73,290 2,.808.05 35.1006

'COMMISSION ON ECONCMIC
12. DEVELOPMENT ‘
J4808 EXEC DIRECTOR A E 82,068 314437 39.3046
U4809 :DEP DIRECTOR A E 65,312 2,502.38 31.2797
U422d SR ASSOC, INDUS DEVLPMT (EA) B N 55,150 2,113.02 26.4128
U4231 | ASSGC, INDUS DEVELOF (EA) B N 48,5071 1,858.50 23.2313
U4816 |GRANT PROJECT ANALYST (EA) B N 42,115| 161360 201700
U4519 DIRECTOR, FILM A E 62,202 2,383.22; 29.7902
U4s11 SR ASSOCIATE, FILM B E 55,150] 2,113.02 26.4128
U4812 ASSOC, FILM (EA) B E 48,507 1,858.50! 232313
U4817 {PROGRAM SPECIALIST (EA) B N 42,702 1,636.00° 20.4511
13, DEPARTMENT OF EDUCATION ;
U4802 |SUPT OF PUBLIC INSTRUCTION A E 92,914 3,559.92 44.4990
Ua506  |DEP SUPT INSTRUCT/RSRCH/EVAL A E 74,489 2,853.08 35.5748
Ua302 |DEP SUPT ADMIN/FISCAL SVCS A E 70,942 2,718.09 339761

DEPARTMENT OF EMPLOYMENT. TRAINING
14, |arenaBwITaTION
U4500  |DIRECTOR, DETR A E 92,914 3,559.92! 44.4990
U4511 |ADMINR, REHABILITATION A E 71,164 2,726.59! 34.0824
U444  |CHIEF AUDITOR B E 67,095 2,570.69 32,1336
U4545 |CHIEF, SERVICES TO THE BLIND A E 61,291 2,348.31 29.3539
U4547  |CHIEF, VOCATIONAL REHAB A E 61,291 2,348.31 29.3539
U4600  ADMINR, EMPLOYMENT SECURTTY ~~ ~ 7 ™7 A" TE 76,501 2,931.07 36.6384
U4102  |DIRECTOR, 51 JOB TRAINING OEC A E 57391 2,198.88 27.4861
3803 |EXEC DIR, EQUAL RIGHTS COMM A E 61,167 2,343.56 20.2945

i
15. GAMING CONTROL BOARD ! ,
U4801 |CHAIRMAN, GAMING CONTROL BOARD A E 103,810 3,977.39 49.7174
U4503 |MEMBER, GAMING CONTROL BD (EA) A E 96,526 3,698.31 46.2289
U1008 |CHIEF, INVESTIGATION A E 70,373 2,696.28 337035
U1014  :CHIEF, ENFORCEMENT A E 70,373 2,696.28 33.7035
U119 |CHIEF, AUDIT A E 70,373 2,696.28, 33.7035
U1041 ~|CHIEF, CORPORATE SECURITIES A E } 70,373 2,596.28 33.7035
U1005 |CHIEF, TAX AND LICENSE A E 1 70,373 2.696.28 33.7035
U1007 |CHIEF, ADMINFSTRATION A £ 1 70,373 2.696.28 33.7035
(1024~ |CHIEF DEPUTY, ADMINISTRATION A E | 63,917 2,448.93 306116
4507 |EXEC SECRETARY, GAMING COMM A E 63.917! 2,448.93| 305116
U1061  MANAGER, ELECTRONICS [AB A E 70,373 2,696.28! 33.7035
U1062 CHIEF, ELECTRONICS SERVICES A E 82,000 314176 392720
U1030 | ELECTRONICS ENGINEER (EA) B E 67,766 2,596.40 32.4550
I

AN"E" IN '|I’HE OVERTIME COLUMN DESIGNATES CLASSES INWHICH EMPLOYEES ARE EXCLUDED FROM RECEVING
ANY OVERTIME COMPENSATION. AN "N” DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

| [ ‘ |
THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELEC|T EMPLOYEE/
EMPLOYER PAID RETIREMENT (5 9.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.

**Effective first monthly retirement reporting period commencing en or after Juiy 1, 1999.



PAGE 7 UNCLASSIFIED EMPLOYEES *EFFECTIVE:

ON EMPLOYEE/EMPLOYER JULY, 1999
COMPENSATION SCHEDULE
|
OVERTIME ; :
EXEMPT (E} APPROX | APPROX | APPROX
TITLE NON-EXEMPT  ANNUAL ; BIWEEKLY | HOURLY
CODE TITLE DESCRIPTION EEO-4 (N) - SALARY | SALARY = RATE
16. \DEPT OF HUMAN RESOURCES (CONT) ’ i
U4610  ADMINR, HEALTH CARE FINANCING A E 83,554 3,201.30! 40.0163
Uas11 _ DEP ADMINR HEALTH CARE FINANCG A £ 73,567 2,818 66| 352332
v4g1z  DEF ADMINR, MEDICAID o A E i 73,567 2,818.66 35.2332
Ua603 ADMINR, HEALTH A E 76,500 2,931.03 36.6379
Ua5a3 GHIEF, ALCOHOL & DRUG ABUSE A ‘E Y 61,291 234831° 293539
U5301 | MEDICAL PRGRM COORD, MH A E 142,861 547360 58.4200
U5303 | MEDICAL PRGRM COORD ST-WIDEMH A E 153,470 5,880.08 73,5010
us5300 }ADMiNR, MH & DEVELOPMENTAL SVC A E 90,640 3,472.80 43.4100
U4S07 DEP ADMINR, MH & DEVELOP SVCS A E 76,788 2,942.07 36.7759
14806 .STATE WELFARE ADMINISTRATOR AT E 87,550 3,354 41 41.9301
U4108 ADMINR, CHILD & FAM SERVICES A E R 78,2801 2,999.23 37.4904
U4117  |DEF ADMINR, DCFS (EA) A E 1 69,771 2,673.22 33.4152
U4218  ADMINR, AGING SERVICES A E | 61,416 2,353.10° 29.4138
U4114 |DEP ADMINR, AGING SVCS-LV A E i 55,650 213218, 26.6523
U4115  |DEP ADMINR, AGING SVCS-CC A E ! 55 650 213218 26.6523
U4118 | CHIEF, ELDER RIGHTS A E 53,518 2,050.54 25.6317
U4106  |SUPT YOUTH TRAINING CENTER A E 66,950 2,565.14 32.0642
4105 1SUPT CALIENTE YOUTH CENTER A E 64,730 2.480.08 31.0010
U3808  |EXEC DIR, NV INDIAN COMM A E 51,121 1,958.66 24.4832
17. :QEPT OF INFORMATION TEGHNQLOGY ; 1
U4910  DIRECTOR, INFORMATION SERVICES A E ' 92,914 355992 44.4990
U414  CHIEF, SYSTEMS & PROGRAMMING A E [ 77,272 2,960.62 37.0077
U4200 . CHIEF, FACILITY MANAGEMENT A E | 77,272 2 960 62 37.0077
U4523 _ NOMADS PROJECT EXECUTIVE A E 125,000 4,789.27; 59,8659
18, 'OFFICE OF THE MilITARY ‘ | :
Ua307 | ADJUTANT GENERAL A E 78,064 3.025.44: 37.8180
DEFARTMENT OF MOTOR VEHICLES & ]
18. PUBLIC SAFETY
U4602 |DIRECTOR, DMV & PS A E 92,914 3,559.92 44.4990
Ua110 | DEP DIRECTOR, MOTOR VEHICLES A E 88,268 3,381.91 42.2739
U4109 DEP DIRECTOR-PUBLIC SAFETY A E 88,268 3.381.91 42.2739
U404 CHIEF PAROLE & PROBATION OFCR A E 80,904 3,089.77! 38.7471
U3910  |CHAIRMAN, BOARD OF FAROLE COMM FOA E 77,822 2,981.69 372711
U3911  |PAROLE BOARD MEMBER (EA) A E 61,800 2,367.82 29.5977
U3506 | SECRETARY TO PAROLE BOARD TF N 44 808 1,716.78; 21.4598
U3703 CHIEF, EMERGENGY MANAGEMENT A E 59,670 2,286.21 28.5776
Ud203 | STATE FIRE MARSHAL AT E 62,920 241073 30.7341
! !
DEPARTMENT OF MUSEUMS [[BRARYE | :
20.  ARTS ’
U300 .DIRECTOR, MUSEUMS, LIE & ARTS A E : 78,050 2,990.42 37.3803
Ua220  ADMINR, MUSEUMS & HISTORY AT E 66,334 2,541.54 31.7602
| i ‘
* QUALIFIES FOR POLICE/FIRE SCHEDULE. ; ‘ :
AN "E” IN '|l'HE OVERTIME COLUMN DESIGNATES CLASSES IN WH!CH EMPLOYEES}ARE EXCLUDlED FROM RECE‘IVING
ANY OVERTIME GOMPENSATION. AN “N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME i i
T ‘ |
THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/
EMPLOYER PAID RETIREMENT IS 9.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.

**Effective first monthly retirement reporting period commencing on or after July 1, 1999.



PAGE 9 UNCLASSIFIED EMPLOYEES EFFECTIVE:
ONEMPLOYEE/EMPLOYER JULY, 1999
PAID RETIREMENT
COMPENSATION SCHEDULE

1 . . T

| OVERTIME | |

| EXEMPT (E) i APPROX ‘ APPROX APPROX

TITLE | NON-EXEMPT | ANNUAL | BIWEEKLY & HOURLY
CODE | TITLE DESCRIPTION EEO4 (N) i SALARY SALARY RATE
i \
24, !BJB.LIC_LEILIIEES_QQMMLSS.{QN_[Q_QNII i |
13925 |MANAGER, RESOURCE ANALYSIS A E | 66,681 2554.83 31.9353
U4520 ' COMMISSION SECRETARY A E } 70,0000  2,681.99: 33.5249
Ua515  'TREGULATORY ECONCMIST (EA) B E ! 66,054 2,530.81 31.6351
U3927  |COMMISSION POLICY ADVISRY (EA) A E i 67,910 2,601.92 32,5239
U3g2g  |SRUTILITY ANALYST (EA) o B E : 55,150 2,113.03 26.4128
U4526 |RESOURCE PLANNING ENGINEER B E 61,544 2,358.01 29.4751
4534 |ASST GENERAL COUNSEL (EA B E 77,051 2,952.15 36.9018
U4524  LEGAL CASE MANAGER E N 43,043 1,64816] 206145
25. 'DEPARTMENT QF TAXATION
Ja701  EXEC DIRECTOR A E 92,914 3,559.92 444990
U4300 DEP EXECUTIVE DIRECTOR (EA] A E 66,648 255356 31.9195
26. COMMISSION ON TOURISM : z : : 1
U4807  EXEC DIRECTOR A E ; 82,0681 314437 39.3046
U4227  PUBLIC INFORMATION OFFICER A E 60,259} 2,308.78 28.8597
U4113  BUSINESS MANAGER A E | 53461 2,048.31 25.6039
U4232 DEVELPMNT SPEC 2-TOURISM B E } 58,470! 2,240.23 28.0029
U4228 | DEVELPMNT SPEC-TOURISM (EA) B, E T 54,898! 2103.37 26.2921
U4234 PROJECT ANALYST, TOURISM B | N 42115 1,613.60 20.1700
U4540 | DEVELPMNT SPEC-NEVADA MAGAZINE B E 48,632 1,863.30 232912
U4403  EDITOR PUBLISHER, NV MAGAZINE A E 66,431 254525 318156
03205 ASSOC EDITOR B N 36,472 1397.39 17.4674
(73708~ 'MANAGING EDITOR, PUBLICATIONS B E 51,064| 1,956 .47 24 45590
U3304 ;MARKET/PROMO MGR, PUBLICATIONS BTN 36,472 1,397.39 17.4674
U4B10  PRODUCTION MANAGER B E 41,162 1,577.00 19.7136
U320 ART DIRECTOR A E 43,493 1,666.40 20.8300
Ua240 'ADVERTISING SALES REP B N 27 547 1,055 44 13.1930
27. ‘DEPARTMENT OF TRANSPORTATION
05000~ DIRECTOR, NDOT A E 92,914 3,559.92 444930
U4705 DEP DIRECTOR A E 87,970 3,370.50 42,1312
U4707 |HEARINGS OFFIGER 8 E 55,150 2,113.02 26.4128
28. SUPREME COURT | |
U075 |SUPVY STAFF ATTORNEY (EA) B E 93,510 3,582.76/ 44.7845
U0876  |DEP SPVY STAFF ATTORNEY A E 80,728 3,083.02; 386628
G982 |COUNSEL TO THE CHIEF JUSTICE B E 80,728 3,003.02] 38.6628
uog81  |CHIEF CLERK B E 93,510 3582.76 447845
U3714  |CHIEF DEPUTY CLERK B N 51,834 1,085.98 24,8247
U0978  COURT ADMINISTRATOR B N 82,000 314176 392720
U0979 | DEP COURT ADMINISTRATOR (EA) A N 67,500 2,586.21: 323276
U0974  PRINCIPAL STAFF ATTORNEY B E . 73,566 2,818.62 35.2328
10977  |STAFF ATTORNEY (EA) B E i 67,005 2,570.69 32.1336
U0S80  |LAW LIERARIAN B E 69,503 2,662.95 33 2869
U0S87  |SR LAW CLERK (EA) LE E 43,300 1,662 46 20.7807
: | ;

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY QVERTIME COMPENSATION. AN "N” DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.

! i
THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE]
EMPLOYER PAID RETIREMENT IS 9.75%. MEMBERS OF THE POLICE/FIRE FUND CONTRIBUTE 14.75%.

**Effective first monthly retirement reporting period commencing on or after July 1, 1999.



PAGE 1 UNCIASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 1995
ON EMPLOYER PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME
EXEMPT (E) | APPROX APPROX APPROX
TITLE NON-EXEMPT | ANNUAL BIWEEKLY HOURLY
CODE TITLE DESCRIPTION EEO-4 {N) SALARY SALARY RATE

CONSUMER HEALTH ASSISTANCE/CFFICE. ;
1, OF THE GOVERNOR
U4921 |CHIEF OMBUDSMAN-CONSUMR HEALTH A E 84,951 3,254.83 40.6853
U492z |OMBUDSMAN-CONSUMR HEALTH (EA} B E 58,094 2,225.82 27.8228
2. QFEICE OF THE LIEUTENANT GOVERNOR
U4915  CHIEF OF STAFF A E 43,320 1,659.77 20.7471
U2706 | ASST TO LIEUTENANT GOV (EA) F E 38,611 1,479.35 18.4919
UZ708 |EXEC SECRETARY F E 28,264 1,082.91] 13,5364
U2711  |ADMINISTRATIVE SECRETARY (EA) F E 26,129 1,001.11 12.5139
3. QFFICE OF THE SECRETARY OF STATE
U3701  |CHIEF DEPUTY A E 58,243 2,231.54 27.8942
U3eos |COORDINATOR, CORPORATE FILING I F E 44,261, 1,605.82] 21.1978
U3610 |DEP SECRETARY STATE-SECURITIES A E 58,243 2,231.54 27.8942
U311 |DEP SECRETARY STATE-ELECTIONS A E 42,378 1,623.68 20.2960
4, QOFFICE OF THE STATE TREASURER
U4107 |CHIEF DEPUTY STATE TREASURER A E 68,124 2.610.11 32.6264
U4002 DEP STATE TREASURER-OPERATIONS A E 60,271 2,309.23 28.8654
U4000 | DEP STATE TREASURER-INVESTMENTS A E 60,271 2,309.23 28.8654
U4000 |DEP STATE TREASURER-CASH MGT A E 60,271 2,309.23 28.8654
U4011  |ADMINISTRATIVE ASSISTANT F E 38,045] 1,457.66 18,2208
5. OFFICE OF CONTROLLER
U4003  |CHIEF DEPUTY CONTROLLER A E 8,124 2,610.11 32.6264
U3700  |ASST CONTROLLER A N : 51,795 1,984.48 248060

i :

6. OFFICE OF THE ATTY GENERAL i :
A ATTY GENERAL'S OFFICE
Up927  |ASST ATTORNEY GENERAL B E 85,496 3,275.71 40.9464
U0924  |AG COUNSEL FOR PROSECUTG ATTYS B E 61,345 2,350.38 29.3798
uog26  |SOLICITOR GENERAL B E 81,055 3,105.55 38.8194
U093z |OMBUDSMAN, DOMESTIC VIOLENCE B N 39,126 1,499.08 18.7385
U0925  |ASST SOLICITOR GENERAL B E 70,448 2,699.16 33.7395
uog28 (CHIEF DEPUTY ATTY GEN (LV) B E 81,055 3,105.55 338.8194
UDg20 |CHIEF DEPUTY ATTY GEN (EA) A E 77,346 2,963.45 37.0431
U0930  |CHILDREN'S ADVOCATE A E 70,448 2,699.16 33.7395
U0934 ISR DEPUTY ATTY GENERAL (EA) B E : 70,448 2,699.16 33.7395
UD963 IDEP ATTY GENERAL (EA) B E 61,345 2,350,328 29.3798
U0g21  |CHIEF, MEDICAID FRAUD UNIT A E 73,810 2,827.97 35.3496
V0903  |CHIEF INVESTIGATOR A E 47,930 1,836.40 22 9550
U0907  |SR INVESTIGATOR (EA) B N 42,766 1,638.54 20.4818
U0900  [INVESTIGATOR (EA) B N 40,567 1,554.29 19.4286
AN "E" [N THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR QVERTIME.

1 i : I
THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELEGT EMPLOYER PAID
RETIREMENT 1S 18.75%., :

|
THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF 9143 FOR REGULAR EMPLOYEES. | ;




PAGE 3 UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 1999

ON EMPLOYER PAID RETIREMENT
COMPENSATION SCHEDULE
. OVERTIME
EXEMPT (E) | APPROX | APPROX | APPROX
TITLE NON-EXEMPT | ANNUAL | BIWEEKLY | HOURLY
CODE TITLE DESCRIPTION | EE04 (N) SALARY | SALARY RATE
' |
7. DEPARTMENT OF ADMINISTRATION ;
U4502  |DIRECTOR, ADMINISTRATION A E 84,951 325482 406853
04305 DEF BUDGET ADMINISTRATOR A E 72.748 278733 348415
U4209  |[CHIEF, INTERNAL AUDITS A E 74,333 2.848.01 36.6001
Ua217  IMANAGER, INTERNAL CONTROLS A E 62,966 241249]  30.1561
Ua2i2  CHIEF ASSISTANT, BUDGET AGMIN B N 54,346 508222]  26.0378
Ua530 |SR APPEALS OFFICER A E 77.346] 206345 37.0431
4506 APPEALS OFFICER, HEARINGS (EA) B E 70,448] 2696.16] 337395
U4512  |HEARING OFFICER (EA) B N 46,740° 1790 81 22.3851
Uazia  [CHIEE ASSISTANT, PLANNING B E 56,193 5152.00] 269124
U203 |DIRECTOR, CLEAR CREEK A E 37,889 145169 18.1461
U384 |ADMINR, MOTOR POOL A 3 49,850 1600.06]  23.8745
04703 MANAGER, STATE PUBLIC WORKS BD A E 80,047 3.006.94] 383367
Ua714 | DEP MANAGER PUBLIC WORKS BD A £ 64,979 248062| 311202
Uat0s  |DEP MANAGER PUBLIC WORKS BD A 5 68,495 362433 32.8041
8. DEPARTMENT QF BUSINESS & INDUSTRY
U4100 DIRECTOR, BUSINESS & INDUSTRY A E 84,951 325482 406853
U#ios  DEP DIRECTOR A E 48247 184854 231068
U431 COMMISSIONER, FINANGIAL INSTIT A E 63,654 343885,  30.4856
U310 |DEP COMM, FINANGL INSTIT (EA) A E 53.746 206023 257404
U3513  [OMBUDSMAN/REAL ESTATE B N 40,869 156686 165733
U211 |CPA. EINANCIAL INSTITUTIONS B E 46,642 1787.05  22.3381
U315 |ADMINR, MFG HOUSING A E 51129 165887| 244871
Ua306  |ADMINR, REAL ESTATE A E 51,058 199073 248841
U3612 | DEP ADMINR, REAL ESTATE A E 42,948 164552 20,5690
Ua219  |ADMINR, UNCLAIMED PROPERTY A E 47,787 183092, 22.8865
Ua111 — [CHIEF, CONSUMER SERVICES A 3 72,303 277023 34.6279
U4213  |[COMMISSIONER, CONSUMER AFFAIRS A £ 53.353 2.044.18| 255522
3800 ADMINR. HOUSING A E 50,623 232272]  29.0340
U3710 |DEP ADMINR, HOUSING A £ 50,812 104682]  24.3352
U3512  |CHIEE ASSISTANT, HOUSING A N 38,963 149283 18.6604
U3513  |CHIEF ACCOUNTANT, HOUSING B E 53,665 5.056.12]  25.7016
02303 [COMMISSIONER, INSURANGE A E 73,458 2.81248] 351810
U435 |DEP COMMISSIONER, iINSUR (EA) A E 51,614 1089.04] 24.8630|
4317 TLEAD ACTUARY, INSURANCE B E 86,859 3,327.91 41,5989
Ua316  [ADMINK, OFC-HOSPITAL PATIENTS A £ 37,008 142138 177672
Ua103 [ TAXICAB ADMINISTRATOR A E 55.807 3138.20] 26,7275
4711 CHAIRMAN, TRANSP SVCS AUTH A E 78707 301550 376949
Uas3z  CHIEF TRANSPORTATION INSPECTOR B E 53,332 204337] 255422
U4513  COMMISSIONER-TSA (EA) A E 73,800 282750 353449
Uaa19  |FINANGIAL ANALYST B E 56.270 215504 26.9492
Ua31a [MANAGER, TRANGPORTATION A E 50,363 237445 28.4306
AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEVING
ANY OVERTIME COMPENSATION, AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.
T1iE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEMWHO ELECT EMPLOYER PAID
RETIREMENT IS 18.75%.
THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FAGTOR OF .9143 FOR REGULAR EMPLOYEES, | ;




PAGE 5 UNCILASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 1999

ON EMP| OYER PAID RETIREMENT
COMPENSATION SCHEDUWLE
OVERTIME |
EXEMPT (E) | APPROX APPROX APPROX
TITLE NON-EXEMPT | ANNUAL | BIWEEKLY @ HOURLY
CODE | TITLE DESCRIPTION EEO-4 (N) SALARY SALARY RATE
11. NATURAL RESOURCES (CONT) ;
U4509  |ADMINR, ENVIRO PROTECTION A E 78,707 3,015.59 37.6949
Ua708  |STATE ENGINEER (WATER RESRCES) A E 78,707 3.015.59 37.6040
U4204* |STATE FORESTER FIRE WARDEN A E 64,975 2,489.46 31.1183
U4202  |ADMINR, STATE PARKS A E 65,787 2,520.58 315072
U406 |ADMINR, STATE LANDS A E 60,785 2,328.93] 29.1116
U3702 | DIST SPVR, WATER COMMISSNRS A E 47,225 1,809.38 326173
U3821  |EXEC DIR, WILD HORSE COMM A E 38,275 1,466.47 18.3309
U4208  |ADMINR, WATER PLANNING A E 61,369 7,351.30 29.3913
U4304  |ADMINR, WILDLIEE A E 67,000 2.567.39 32.0924
COMMISSION ON ECONOMIT
2. DEVELOPMENT !
(}4808  |[EXEC DIRECTOR A E 75,035 2,874.80 35.9363
U4809 |DEP DIRECTOR A E 59,715, 2,287.93 28.5091
U4228 ISR ASSOC, INDUS DEVLPMT (EA) B N 50,424 1,931.95 341404
U4231 ASSOC, INDUS DEVELCF (EA) B N 44,350 1,699.23 21.2404
U4816  |GRANT PROJECT ANALYST (EA) B N 38,506 147533 18.4416
U4519  |DIRECTOR, FILM A E 56,871 2,178.97 272371
U4811  |SR ASSOCIATE, FILM B E 50,424 1,931.95 24.1494
Uas1z  |ASSOC, FILM (EA) B E 44 350 1,699.23 21,2404
U417 |PROGRAM SPECIALIST (EA) ) N 39,042 1,495 86 18.6983
13, DEPARTMENT OF EDUGATION .
U4802  |SUPT OF PUBLIG INSTRUCTION A E 84,951 3,254.82 40,6853
04506 |DEP SUPT INSTRUGT/RSRCHIEVAL A E 68.105 2,609.38 326173
04302 |DEP SUPT ADMIN/FISCAL SVCS A E 64,862 2.485.14 31.0842
DEPARTMENT OF EMPLOYMENT, TRAINING
14. & REHABILITATION
U4500 |DIRECTOR, DETR A E 84,951 3,254.82 40.6853
U451 |ADMINR, REHABILITATION A E 65,065 2,492.91 31.1614
Ua5a4  |CHIEF AUDIOR T B E 61,345 2,350.38 20.3798
U4545  |CHIEF, SERVICES TO THE BLIND A E 56,038 2,147.05 26.8381
U4547  |CHIEF, VOCATIONAL REHAB A E 56,038 2,147.05 26.8381
(4600 |ADMINR, EMPLOYMENT SECURITY A E 69,945 2,679.89 33.4986
U4102  |DIRECTOR, ST JOB TRAINING OFC A E 52,473 2,010.45 251307
U3B02  |EXEC DIR, FQUAL RIGHTS COMM A E 55925 2,142.72 26.7840
‘ ‘
* QUALIFIES FOR POLICE/FIRE SCHEDULE. ‘
AN "E" IN THE OVERTIME COLUMN DESIGNATES GLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEVING
ANY OVERTIME COMPENSATION. AN "N DESIGNATES GLASSES ELIGIELE FOR GVERTIME.
i i |
THE CON'|rRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID
RETIREMENT 1S 18.75%. :
THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF 9143 FOR REGULAR EMPLOYEES AND .8700 FOR
POLICE/FIRE EMPLOYEES, F - [ |




PAGE 7 UNCL ASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 1999

ON EMPLOYER PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME
EXEMPT (E} APPROX APPROX APPROX
TITLE NON-EXEMPT | ANNUAL BIWEEKLY HOURLY
CODE TITLE DESCRIPTION EEO-4 (N} SALARY SALARY RATE
15, GAMING CONTROL BOARD (CON'T)
u1048  |AGENT, CORP SECURITIES (EA) : B N 41,763 1,601.26 20.0158
U1022  |AGENT, AUDIT (EA) | B E 41,793 1,601.26 20.0158
U1012  ‘AGENT, INVESTIGATIONS (EA) B N 41,793 1,601.26 20.0158
U1017  .AGENT, ENFORCEMENT (EA) D N 41,793 1,601.26 20.0158
uU1002 [AGENT, RESEARCH (EA) B N 41,793 1,601.26 20.0158
U1050 |AGENT, TAX AND LICENSE (EA) B N 41,793 1,601.26 20.0158
u1028 ELECTRONICS TECHNICIAN (EA) c N 40,141 1,537.97 19.2246
U1035 |IRESEARCH SPECIALIST B E 56,079 2,148.62 26.8578
U1060 IPROGRAMMER ANALYST (EA) B E 47,189 1,808.01 22.6001
u1069 ISPECIAL AGENT (EA) B N 50,448 1,932.87 24,1609
U1068  IAGENT (EA)} B N 41,793 1,601.26 20.0158
16. 'DEPARTMENT OF HUMAN RESOURCES
U4900 DIRECTOR, HUMAN RESOURCES A E 85,313 3,268.70 40.8587
U4608 DEP DIRECTOR A E 68,124 2,610.11 32.6264
U4610 ADMINR, HEALTH CARE FINANCING A E 76,393 2,926.94 36.5867
U4611  [DEP ADMINR HEALTH CARE FINANCG A E 67,262 2,577.09 32.2136
U412  iDEP ADMINR, MEDICAID A E 67,262 2,577.09 32.2136
U4g03  [ADMINR, HEALTH A E 69,944 2,679.85 33.4981
L4543 CHIEF, ALCCHOL & DRUG ABUSE A E 56,038 2,147.05 26.8381
U5301 MEDICAL PRGRM COORD, MH A E 130,618 5,004.52 62.5565
Us303 MEDICAL PRGRM COORD ST-WIDE MH A E 140,318 5,376.17 67.2021
uUs2300 |ADMINR, MH & DEVELOPMENTAL SVC A E 82,872 3,175.18 39.6897
uU4907 DEP ADMINR, MH & DEVELOP SVCS A E 70,207 2,689.92 33.6240
U4806 STATE WELFARE ADMINISTRATOR A E 80,047 3,066.94 38.3367
U4108 ADMINR, CHILD & FAM SERVICES A E 71,571 2,742.18! 34.2773
U417 DEP ADMINR, DCFS (EA) A E 63,792 2,444 14, 30.5517
U4218 ADMINR, AGING SERVICES ., A E 56,153 2,151.46) 26.8932
U4114 DEP ADMINR, AGING SVCS-LV A E 50,881 1,849.46! 24,3683
U4115 DEP ADMINR, AGING SVCS-CC | A E 50,881 1,949 461 24.3683
U4118 CHIEF, ELDER RIGHTS A E 48,932 1,874.79 23.4349
U4106 SUPT YOUTH TRAINING CENTER A E 61,212 2,345.29 29.3161
U4105 SUPT CALIENTE YOUTH CENTER A E 59,183 2,267.54! 28.3443
U3808 EXEC DIR, NV INDIAN COMM A E 46,740 1,790.81 22.3851
17. DEPT OF INFORMATION TECHNOLOGY ‘
U4810 DIRECTOR, INFORMATION SERVICES | A E 84,951 3,254.82: 40.6853
U4514 CHIEF, SYSTEMS & PROGRAMMING i A E 70,650 2,706.90: 33.8362
u4200 CHIEF, FACILITY MANAGEMENT A E 70,650 2,706.90 33.8362
u4523 NOMADS PROJECT EXECUTIVE A E 114,288 4,378.85 54.7356
18. QFFICE OF THE MILITARY ;
u4307 ADJUTANT GENERAL A E 72,197 2,766.17 34.5771
AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.
| I
THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHOQ ELECT EMPLOYER PAID
RETIREMENT 1S 18.75%.
THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES. | [




PAGE 9 UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 1999
ON EMPLOYER PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME
EXEMPT (E} APPROX APPROX APPROX
TITLE NON-EXEMPT : ANNUAL BIWEEKLY HOURLY
CODE TITLE DESCRIPTION EEQ-4 (N) | SALARY SALARY RATE
24, PUBLIC UTILITIES COMMISSION (CONT)
LJ3908 MANAGER, SAFETY A E 65,590 2,513.03 31.4128
U3909 SUPVG ADMINISTRATIVE ATTORNEY B E 48,131 1,844 .10 23.0512
u3ez21 MANAGER, SYSTEMS OPERATION A E 56,270 2,155.94 26,9492
U3e23 MANAGER, SMALL UTILITIES A E 56,270 2.155.94 26.9492
3902 PUBLIC EDU & INFO OFFICER (EA) B E 46,069 1,765.10 22.0637
U3810 ADMINISTRATIVE ATTORNEY (EA} B E 42 823 1,640.73 20.5091
U3705 UTILITY RATE & TARIFF SPEC B E 44,921 1,721.11 21.5139
U4919 MANAGER, REGULATORY POLICY A E 57,804 2,597.86 32.4732
L4409 ENGINEER, WATER (EA) B E 56,270 2,155.94 26.9492
U4410 ENGINEER, ELECTRIC (EA) 1 B E 59,133 2,265.63 28.3204
a4 SR GAS PIPELINE ENGINEER \ B E 59,364 2,274.48 28.4310
4411 ENGINEER, GAS PIPELINE : B E 56,270 2,155.94 26.9492
4417 SR ENGINEERING ANALYST B E 50,424 1,931.95 24.1494
4805 MANAGER, FINANCIAL ANALYSIS A E 65,590 2,513.02 31.4128
L4804 DIRECTOR, REGULATORY OPERATNS A E 72,513 2,778.27 34.7284
U4310 MANAGER, RATES & TARIFFS A E 60,597 232173 29.0216
J3813 SPECIALIST, RATES AND TARIFFS B E 48,590 1,861.69 23.2711
u4z226 SR ANALYST (EA) B E 50,424 1,831.95 24,1494
U3713 MANAGER, CONSUMR COMPLAINT RES A E 45495 1,743.10 21.7888
3925 MANAGER, RESOURCE ANALYSIS A E 60,966 2,335.86 29.1983
u4520 COMMISSION SECRETARY A E 64,001! 245215 30.6518
U4515 REGULATORY ECONOMIST (EA) B E 60,393 2,313.91: 28.9239
U3927 COMMISSION POLICY ADVISRY (EA) A E 62,050 2,378.93 29.7366
U3929 SR UTILITY ANALYST (EA) B E 50,424 1,931.95 24.1494
u4526 RESOURCE PLANNING ENGINEER B E 56,270 2,155.94 26.9492
1J4534 ASST GENERAL COUNSEIL (EA) B E 70,448 2,699.16 33.7395
4524 LEGAL CASE MANAGER E N 39,354 1,507.82 18.8477
25. DEPARTMENT OF TAXATION
04701 EXEC DIRECTOR A E 84,951 3,254.83 40.6853
U4300 DEP EXECUTIVE DIRECTOR (EA) A E 60,936 2.334.71 291839
26. COMMISSION ON TOURISM
U4asn7 EXEC DIRECTOR ! A E 75,035 2,874.90 35.9363
u4227 PUBLIC INFORMATION QOFFICER ' A E 55,095 2,110.92 26.3865
4113 BUSINESS MANAGER A E 48,879 1.872.76 23.4095
4232 DEVELPMNT SPEC 2-TOURISM B E 53,459 2,048.24 25,6030
U4228 DEVELPMNT SPEC-TOURISM (EA) B E 50,193 1,923.10 24.0388
U4234 PROJECT ANALYST, TOURISM B N 38,506 1.475.33 18.4416
L4540 DEVELPMNT SPEC-NEVADA MAGAZINE B E 44 464 1,703.60 21.2950
U4403 EDITOR PUBLISHER, NV MAGAZINE A E 60,738 2,327.13 29,0881
L3205 ASSQC EDITOR B N 33,346 1,277.62 15.9703
u3708 MANAGING EDITCR, PUBLICATIONS B E 46,688 1,788.81 22.3602
3304 MARKET/PROMO MGR, PUBLICATIONS B i N 33,346 1,27762 15.9703
AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.
l J I
THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID
RETIREMENT IS 18.75%. ! :
THIS SCH|EDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGIULAR EMPLOYEES. \ f




PAGE 11 UNCLASSIFIED EMPLOYEES EFFECTIVE: JULY 1, 1959

ON EMPLOYER PAID RETIREMENT
COMPENSATION SCHEDULE
OVERTIME
: EXEMPT (E) - APPROX | APPROX APPROX
TITLE . NON-EXEMPT | ANNUAL BIWEEKLY HOURLY
CODE TITLE DESCRIPTION EEQ-4 (N) SALARY SALARY =  RATE
33. BUBLIC EMPLOYEES HEALTH PROGRAM
U2800 EXEC DIRECTOR A E 82,287 3,152.76 35.4095
Uz2810 EXEC ASSISTANT B E 47 544 1.821.61 22,7701
u2s0z  |QUALITY CONTROL OFFICER B E 61,258, 2,347.05 29,3381
u2803 |OPERATIONS OFFICER B E 68,573 2,627.32 32.8415
U2804 |ACCOUNTING OFFICER B E 59,430 2,277.01 28.4626
2805 INFO TECHNOLOGY SYSTEMS OFCR B E 62,172 2,382.07 29.7759
34. VETERAN'S SERVICES
U3402 DIRECTOR, VETERANS' HOME A E 63,981 2,451.38 30.6422
L3403 DEP ADMINR, VETERANS' HOME A E 52,100 1,996.17 24,9521
U3400 NV COMMISSNR, VET SERVICES A E 47,134 1,805.90 22.5738
3200 NV DEP COMMISSNR, VET SERVICES A E 38,61 1,479.35 18.4919
|
35, PRACE OFFICERS STANDARDS & TRAINING
U3404 EXEC DIRECTOR A E 58,597 2,24510 28.0637
l

AN "E" IN THE OVERTIME COLUMN DESIGNATES CLASSES IN WHICH EMPLOYEES ARE EXCLUDED FROM RECEIVING
ANY OVERTIME COMPENSATION. AN "N" DESIGNATES CLASSES ELIGIBLE FOR OVERTIME.
THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER PAID
RETIREMENT IS 18.75%. :

THIS SCHEDULE WAS DEVELOPED FROM THE REGULAR EMPLOYEE/EMPLOYER PAID COMPENSATION SCHEDULE BY
MULTIPLYING THE ANNUAL SALARY BY THE FACTOR OF .9143 FOR REGULAR EMPLOYEES. ] }




PAGE 1 PAY POLICY 03 EFFECTIVE DATE: Q7/01/1999
CLASSIFIED ON POLICE/FIRE EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE

Commmmmas APPROXIMATE SALARY ---------- >

HOURLY BI- SEMI -
RATE C-momemmcsememomoee GRADE AND STEP -----------cu-en- > WEEKLY MONTHLY MONTHLY ANNUAL
B0 T0-01 L i it teeie i teeee e e 464.00 1,009.20 504.60  12,110.40
3.90  10-02 ..., e iiies vrees tieee mreea e aaaas 472.00 1,026.60 513.30 12,319.20
6.00  10-03 11-01 L. . it it eiie ireee daaan aaaans 480.00 1,044.00 522.00 12,528.00
6.10  10-04 11-02 ... (it tiiht veive vares ameee waea 488.00 1,061.40 530.70 12,736.80
6,19 10-05 11-03 12-01 (.ol i viiih tiiis dhen aeean 495.20 1,077.06 338.53  12,92.72
6.30 10-06 171-04 12-02 ..iih tiivn tivih enenn mneee waans 504.00 1,096.20 348.10  13,154.40
6.40 10-07 11-05 12-03 13-01 ..... ..... Seeer waaaa emraes 512.00 1,113.60 356.80 13,343.20
6.51  10-08 11-06 12-04 13-02 ..... c.vvn wivee tvene vauns 520.80 1,132.74 366.37  13,592.88
6.62  10-09 11-07 12-05 13-03 14-01 ..... ..... e eeaens 529.60 1,151.88 575.94 13,822.56
6.74  10-10 11-08 12-06 13-04 14-02 ...c0 vonne vivin vnnnn 539.20 1,172.76 586.38 14,073.12
6.86 10-11 11-09 12-07 13-05 14-03 15-01 ..... ..... ..... 548.80 1,193.64 596.82 14,323.68
6.98 10-12 11-10 12-08 13-06 14-04 15-02 ..... «vovn ..... 558.40 1,214.52 607.26  14,574.24
7.10  10-13 11-1% 12-09 13-07 14-05 15-03 16-01 ..... ..... 568.00 1,235,40 617.70  14,824.80
7.23  10-14 11-12 12-10 13-08 14-06 15-04 16-02 ..... ..... 578.40 1,258.02 629.01 15,096.24
7.36  10-15 11-13 12-11 13-09 14-07 15-05 16-03 17-01 ..... 588.80 1,280.64 640.32  15,367.68
749 L.l 11-14 12-12 13-10 14-08 15-06 16-04 17-02 ..... 599.20 1,303.26 651.63  15,639.12
7.63  ..... 11-15 12-13 13-11 14-0% 15-07 16-05 17-03 18-\ 610.40 1,327.62 663.81  15,931.44
T.77  ceees s 12-14 13-12 14-10 15-08 16-06 17-04 18-02 621.60 1,351.98 675.99  16,223.76
7.91 19-01 ..... 12-15 13-13 14-11 15-09 15-07 17-05 18-03 632.80 1,376.34 688.17 16,516.08
8.06 19-02 ..... ..... 13-14 14-12 15-10 16-08 17-06 18-04 644 .80 1,402.44 701.22  16,829.28
8.21 19-03 20-01 ..... 13-15 14-13 15-11 16-09 17-07 18-05 656.80 1,428.54 714.27  17,142.48
8.36 19-04 20-02 ..... ..... T4-14 15-12 16-10 17-08 18-06 668.80 1,454.64 727.32 17,455.68
8.53 19-05 20-03 21-01 ..... 14-15 15-13 16-11 17-09 18-07 682.40 1,4864.22 742.11 17,810.64
8.68 19-06 20-04 21-02 ..... ..... 15-14 16-12 17-10 18-08 694.40 1,510.32 755.16  18,123.84
8.85 19-07 20-05 21-03 22-01 ..... 15-15 16-13 17-11 18-09 708.00 1,539.90 769.95 18,476.80
9.02 19-08 20-06 21-04 22-02 ..... ..... 16-14 17-12 18-10 721.80 1,56%9.48 784.74  18,833.76
o200 19-09 20-07 21-05 22-03 23-01 ..... 16-15 17-13 18-11 736.00 1,600.80 800.40  19,209.60
.38 19-10 20-08 21-06 22-04 23-02 ..... ..... 17-14 18-12 750.40 1,632.12 816.06 19,585.44
9.57 19-11 20-09 21-07 22-05 23-03 24-01 ..... 17-15 18-13 765.60 1,665.18 832.59 19,982.16
9.76 19-12 20-10 21-08 22-06 23-04 24-02 ..... ..... 18-14 780.80 1,698.24 849.12 20,378.88
9.95 19-13 206-11 21-09 22-07 23-05 24-03 25-01 ..... 18-15 796.00 1.731.30 865.65 20,775.80
16.15  19-14 20-12 21-10 22-08 23-06 24-04 25-02 ..... ..... 812.00 1,766.10 883.05 21,193.20
10.35  19-15 20-13 21-11 22-09 23-07 24-05 25-03 26-01 ..... 828.00 1,800.90 900.45  21,610.80
10.56 ..... 20-14 21-12 22-10 23-08 24-06 25-04 26-02 ..... B44.80 1,837.44 918.72 22,049.28
10.77 ..... 20-15 21-13 22-11 23-09 24-07 25-05 26-03 27-01 861.60 1,873.98 936.99  22,487.76
10.98 ..., ..., 21-14 22-12 23-10 24-08 25-06 26-04 27-02 878.40 1,910.52 955.26 22,926.24
1.2t 28-01 ..... 21-15 22-13 23-11 24-09 25-07 26-05 27-03 896.80 1,950.54 875.27  23,406.48
11,44 28-02 ..... ..... 22-14 23-12 24-10 25-08 26-06 27-04 $15.20 1,990.56 995.28 23,886.72
11.68 28-03 29-01 ..... 22-1% 23-13 24-11 25-09 26-07 27-05 934 .40 2,032.32 1,016.16  24,387.84
11.92 28-04 29-02 ..... ..... 23-14 24-12 25-10 26-08 27-06 953.60 2,074.08 1,037.04 24,888.96
12.17  2B-05 29-03 30-01 ..... 23-15 24-13 25-11 26-09 27-07 973.60 2,117.58  1,058.79  25,410.96
12.43  2B-06 29-04 30-02 ..... ..... 24-14 25-12 26-10 27-08 994.40 2,162.82 1,081.41  25,953.84
12.69  28-07 29-05 30-03 31-01 ,.... 24-15 25-13 26-11 27-09 1,015.20 2,208.06 1,104.03 26,496.72
12.96  28-08 29-06 30-04 31-02 ..... ..... 25-14 26-12 27-10 1,036.80 2,255.06 1,127.52 27,060.48
13.22 28-09 29-07 30-05 31-03 32-01 ..... 25-15 26-13 27-11 1,057.60 2,300.28 1,150.14 27,603.36
13.50  2B-10 29-08 30-06 31-04 32-02 ..... ..... 26-14 27-12 1,080.00 2,349.00 1,174.50 28,188.00
13.80¢ 28-11 29-09 30-07 31-05 32-03 33-01 ..... 26-15 27-13 1,104.00 2,401.20 1,200.60 28,814.40
14.09 28-12 29-10 30-08 31-06 32-04 33-02 ..... ..... 27-14 1,127.20 2,451.66 1,225.83 29,419.92
14.39  2B-13 29-11 30-09 31-07 32-05 33-03 34-01 ..... 27-15 1,151.20 2,503.86 1,251.93 30,046.32
14.7¢  28-14 29-12 30-10 31-08 32-06 33-04 34-02 ..... ..... 1,176.60 2,557.80 1,278.90 30,693.60

THE CONTRIBUTION RATE FOR MEMBERS OF THE POLICE/FIRE EMPLOYER-PAID RETIREMENT FUND 1S 28.5% WHICH INCLUDES 1%
£ "HE SPOUSE OPTION.

THIS SCHEDULE WAS DEVELOPED FROM THE EMPLOYEE/EMPLOYER-PA1D COMPENSATION SCHEDULE BY MULTIPLYING THE HOURLY RATE
BY THE FACTOR OF .8709. :

SEE THE “CLASSIFICATION AND COMPENSAYION PLAN" FOR A LISTING OF CLASSES WHICK ARE ELIGIBLE FOR THE POLICE/FIRE
RETIREMENT FUND.



PAGE PAY POLICY 03 EFFECTIVE DATE: 07/01/1999
CLASSIFIED ON POLICE/FIRE EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE
C-mmmmmmm APPROXIMATE SALARY ---------- >
HOURLY BI- SEMI-
RATE Crmsserarorasacaee GRADE AND STEP ----------------- > WEEKLY MONTHLY MONTHLY ANNUAL
.02 28-1% 29-13 30-11 31-09 32-07 33-05 34-03 35-01 ..... 1,201.60 2,613.48 1,306.74  31,361.76
15,35 ..., 29-14 30-12 31-10 32-08 33-06 34-04 35-02 ..... 1,228.00 2,670.90 1,335.45  32,050.80¢
15.68 ..... 29-15 30-13 31-11 32-09 33-07 34-05 35-03 36-01 1,254.40C 2,728.32 1,364.16 32,739.84
16.02 ..., ..., 30-14 31-12 32-10 33-08 34-06 35-04 36-02 1,281.60 2,7B7.48  1,393.74  33,449.76
16.36 37-01 ..... 30-15 31-13 32-11 33-09 34-07 35-05 36-03 1,308.80 2,846.64 1,423.32 34,159.68
16.72  37-02 ..... ..... 31-14 32-12 33-10 34-08 35-06 36-04 1,337.60 2,909.28 1,454.64 34,911.36
17.09  37-03 38-01 ..... 31-15 32-13 33-11 34-09 35-07 36-05 1,367.20 2,973.66 1,486.83 35,683.92
17.47  37-04 38-02 ..... ..... 32-14 33-12 34-10 35-08 36-06 1,397.60 3,039.78 1,519.89  36,477.36
17.85  37-05 38-03 39-01 ..... 32-15 33-13 34-11 35-09 36-07 1,428.00 3,105.90 1,552.95 37,270.80
18.25 37-06 38-04 39-02 ... veene 33-14 34-12 35-10 36-08 1,460.00 3,175.50 1,587.75 38,106.00
18.66  37-07 38-05 39-03 40-01 ..... 33-15 34-13 35-11 36-09 1,492.80 3,246.84  1,623.42 38,962.08
19.08  37-08 3B-06 39-04 40-02 ..... ..... 34-14 35-12 36-10 1,526.40 3,319.92  1,659.96 39,839.04
19.51  37-09 38-07 39-05 40-03 41-01 . « 34-135 35-13 36-11 1,560.80 3,394.74 1,697.37 40,736.88
19.95  37-10 38-08 39-06 40-04 41-02 ..... ..... 35-14 36-12 1,596.00 3,471.30  1,735.65  41,655.60
20.40  37-11 38-09 39-07 40-05 41-03 42-01 ..... 35-15 36-13 1,632.00 3,549.60 1,774.80 42,595.20
20.85 37-12 38-10 39-08 40-06 41-04 42-02 ..... ..... 36-14 1,668.00 3,627.90 1,813.95 43,534.80
21.32  37-13 38-11 39-09 40-07 41-05 42-03 43-01 ..... 36-15 1,705.60 3,709.68 1,854.B4  44,516.16
21.80  37-14 38-12 39-10 40-08 41-06 42-04 43-02 ..... .... . 1,744.00 3,793.20 1,896.60 45,518.40
22.30  37-15 38-13 39-11 40-09 41-07 42-05 43-03 44-01 ..... 1,784.00 3,880.20 1,940.10  46,562.40
22.80 ..... 38-14 39-12 40-10 41-08 42-06 43-04 44-02 . 1,826.00 3,967.20 1,983.60 47,606.40
23.32  ..... 38-15 39-13 40-11 41-09 42-07 43-05 44-03 45-01 1,865.60 4,057.68 2,028.84 48,692.16
23.B6  ..... ... 39-14 40-12 41-10 42-08 43-06 44-04 45-02 1,908.80 4,151.64  2,075.82 49,819.68
24,41 46-01 ..... 39-15 40-13 41-11 42-09 43-07 44-05 45-03 1,952.80 4,247.34 2,123.67 50,968.08
26.96  46-02 ..... ..... 40-14 41-12 42-10 43-08 44-06 45-04 1,996.80 4,343.04 2,171.52 52,116.48
25.54  46-03 47-01 ..... 40-15 41-13 42-11 43-09 44-07 45-05 2,043.20 4,443.96 2,221.98  53,327.52
26,13  46-04 47-02 ..... ..... 41-14 42-12 43-10 44-08 45-06 2,090.40 4,5346.62 2,273.31  54,559.44
L T4 46-05 47-03 48-01 ..., 41-15 42-13 43-11 44-09 45-07 2,139.20 4,652.76 2,326.38 55,833.12
.35 46-06 47-04 48-02 ..... ..... 42-14 43-12 44-10 45-08 2,188.00 4,758.90 2,379.45 57,106.80
27.99  46-07 47-05 48-03 49-01 ..... 42-15 43-13 44-11 45-09 2,239.20 4,870.26 2,435.13  58,443.12
28.64  46-08 47-06 4B-04 49-02 ..... ..... 43-14 44-12 45-10 2,291.20 4,983.36 2,491.68 59,800.32
29.31  46-09 47-07 4B8-05 49-03 50-01 ..... 43-15 44-13 45-11  2,344.80 5,099.94  2,549.97 61,199.28
29.99  46-10 47-08 48B-06 49-04 50-02 ..... ...., &44-14 45-12 2,399.20 5,218.26  2,609.13  62,619.12
30.69  46-11 47-09 48-07 49-05 50-03 51-01 ..... 44-15 45-13  2,455.20 5,340.06 2,670.03 64,080.72
31.417  46-12 47-10 48-08 49-06 50-04 51-02 ..... ..... 45-14 2,512.80 5,465.34 2,732.67  65,584.08
32.14  46-13 47-11 48-09 49-07 506-05 51-03 52-01 ..... 45-15 2,571.20 5,592.36 2,796.18 67,108.32
32.90  46-14 47-12 48-10 49-08 50-06 51-04 52-02 ..... ..... 2,632.00 5,724.60 2,862.30 68,595.20
33.68  46-15 47-13 48-11 49-09 50-07 51-05 52-03 53-01 ..... 2,694.40 5,860.32 2,930.16 70,323.84
34.47 wvw. 47-14 4B-12 49-10 50-08 51-06 52-04 53-02 ..... 2,757.60 5,997.78 2,99B.89 71,973.36
35.29  ..... 47-15 48-13 49-11 50-09 51-07 52-05 53-03 54-01 2,823.20 6,140.46 3,070.23 73,685.52
36.13 vees weaa- 4B-14 49-12 50-10 51-08 52-06 53-04 54-02 2,890.40 6,286.62 3,143.31  75,439.44
36.98 55-01 ..... 48-15 49-13 50-11 51-09 52-07 53-05 54-03 2,958.40 6,434.52 3,217.26 77,214.24
37.86 55-02 ..... ..... 49-14 50-12 51-10 52-08 53-06 54-04 3,028.80 6,587.64 3,293.82 79,059.68
38.76 55-03 ..... ..... 49-15 50-13 51-11 52-09 53-07 54-05 3,100.80 6,744.24 3,372.12 80,930.88
39.67  55-04 ..... (... ... «o 30-14 531-12 52-10 53-08 54-06 3,173.60 6,902.58 3,451.29 82,830.96
40.62  55-05 ..... c..i. .l 50-15 51-13 52-11 53-09 54-07 3,249.60 7,067.88 3,533.94  84,B814.56
41.59 55-06 ..... veeae sanve -—ee-s 371214 52-12 53-10 54-08 3,327.20 7,236.66 3,618.33 86,839.92
42.57  55-07 ... ieil eiie aaeas 51-15 52-13 53-11 54-09 3,405.60 7,407.18 3,703.59 88,886.16
43.58 55-08 ..... ciii iieee ciees . veo 32-14 53-12 54-70  3,486.40 7,582.92 3,791.46 90,995.04
44.62  55-09 ... iiie. iiiis diees aaaa 52-15 53-13 54-11 3,569.60 7,763.88 3,881.94 93,166.56
45,69  55-10 ...v0 caail deend aaas seaae saae. 33-16 54-12  3,655.20 7,950.06 3,975.03  95,400.72

THE CONTRIBUTION RATE FOR MEMBERS OF THE POLICE/FIRE EMPLOYER-PAID RETIREMENT FUND IS 28.5% WHICH INCLUDES 1%
=" THE SPOUSE OPTION.

TH1S SCHEDULE WAS DEVELOPED FROM THE EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE BY MULTIPLYING THE HOURLY RATE
BY THE FACTOR OF .8709.

SEE THE "CLASSIFICATION AND COMPENSATION PLAN" FOR A LISTING OF CLASSES WHICH ARE ELIGIBLE FOR THE POLICE/FIRE
RETIREMENT FUND.



PAGE 3 PAY POLILY 03 EFFECTIVE DATE: 07/01/1999
CLASSIFIED ON POLICE/FIRE EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE

Cmwmreees AP PROXIMATE SALARY ---------- >
HOURLY BI- SEMI-
RATE ARt GRADE AND STEP ----------------- > WEEKLY MORTHLY MONTHLY ANNUAL
L—
- T B e 53-15 54-13 3,742.40 8,139.72  4,069.86 97,676.64

R 3 L 54-14 3,832.00 8,334.60 4,167.30 100,015.20

49.06  55-13 L. Ll ciiih ciees srees beien eeaas 54-15 3,923.20 8,532.96 4,266.48 102,395.52

50,22 55-%4 L Liii iiiih iiiie tieie e s e ee.. 4,017.60 B,738.28 4,369.14 104,859.36

51042 55-15 L. in tiiih tiien teres s e enee vaees 4,113.60 8,947.08 4,473.54 107,364.96
A,

THE CONTRIBUTION RATE FOR MEMBERS OF THE POLICE/FIRE EMPLOYER-PAID RETIREMENT FUND 15 28.5% WHICH INCLUDES 1%
Fo=THE SPOUSE OPTION.

TH1S SCHEDULE WAS DEVELOPED FROM THE EMPLOYEE/EMPLOYER-PAID COMPENSATION SCKEDULE BY MULTIPLYING THE HOURLY RATE
BY THE FACTOR Of .8709.

SEE THE YCLASSIFICATION AND COMPENSATION PLAN"™ FOR A LISTING OF CLASSES WHICH ARE ELIGIBLE FOR THE POLICE/FIRE
RETIREMENT FUND,
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PAGE 1 QLAS.SLE[ED.MEDLGALEM;ELQXEE&
ON EMPLOYER PAID RETIREMENT
COMPENSATION SCHEDULE
TITLE APPROX. ANNUAL APPROX. BIWEEKLY
CODE TITLE DESCRIPTION SALARY SALARY
10.211 SENIOR PHYSICIAN (RANGE A) 95,324 3,652.26
10.212 SENIOR PHYSICIAN (RANGE B) 103,426 3,962.68
10.219 SENIOR PHYSICIAN (RANGE C) 107,210 4,107.66
10.109 SENIOR PSYCHIATRIST (RANGE A) 103,426 3,962.68
10.110  SENIOR PSYCHIATRIST (RANGE B} 107,209 4,107 62
10.111 SENIOR PSYCHIATRIST (RANGE C) 121,870 4,669.35
10.203 STATE HEALTH OFFICER (RANGE A) 107,209 4,107.62
10.204 STATE HEALTH OFFICER (RANGE B) 109,221 4,184.71
10.202 STATE HEALTH OFFICER (RANGE C) 111,238 4,261.99
10.251 SENIOR INSTITUTIONAL DENTIST (RANGE A) 84,539 3,239.04
10.252 SENIOR INSTITUTIONAL DENTIST (RANGE B) 95,383 3,654.52
10.221 MEDICAL DIRECTOR (STATE LABORATORY) 107,209 4,107.62
10.286 VETERINARY DIAGNOSTICIAN 61,921 2,372.46
10.285 SENIOR VETERINARY DIAGNOSTICIAN 64,314 2,464.14
10.284 VETERINARY SUPVR (ANIMAL DISEASE LAB) 66,834 2,560.69

EFFECTIVE:
JULY 1, 1998

APPROX. HOURLY
RATE

456533
49.5335
51.3458
49.5335
51.3453
58.3669
51.3453
62.3089
§3.2749
40.4880
45.86815
51.3453
29.6557
30.8017
32.0086



PAGE 1

TITLE
CODE

10.211
10.212
10.219
10.1089
10.110
10.111
10.203
10.204
10,202
10.251
10.252
10.221
10.286
10.285
10.284

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/

IFIED M Al EMPLOYEE

ON EMPLOYEE/EMPLOYER
PAID RETIREMENT
COMPENSATION SCHEDULE
APPROX. ANNUAL

TITLE DESCRIPTION SALARY
SENIOR PHYSICIAN (RANGE A) 104,259
SENIOR PHYSICIAN (RANGE B) 113,120
SENIOR PHYSICIAN (RANGE C) 117.259
SENIOR PSYCHIATRIST (RANGE A) 113,120
SENIOR PSYCHIATRIST (RANGE B) 117,258
SENIOR PSYCHIATRIST (RANGE C) 133,293
STATE HEALTH OFFICER (RANGE A) 117,258
STATE HEALTH OFFICER (RANGE B) 119,459
STATE HEALTH OFFICER (RANGE C) 121,665
SENIOR INSTITUTIONAL DENTIST (RANGE A) 92.463
SENIOR INSTITUTIONAL DENTIST (RANGE B) 104,324
MEDICAL DIRECTOR (STATE LABORATORY) 117,258
VETERINARY DIAGNOSTICIAN 67.725
SENIOR VETERINARY DIAGNOSTICIAN 70,342
VETERINARY SUPVR (ANIMAL DISEASE LAB) 73,009

EMPLOYER PAID RETIREMENT 1S 9.75%.

**Effective first monthly retirement reporting period commencing on or after July 1, 1999.

“EFFECTIVE
JULY, 1999

APPROX. BIWEEKLY APPROX. HOURLY

SALARY

3,994.60
4,334.10
4,492.68
433410
4,452.64
5,107.01
449264
4,576.98
4,661.50
3,542.64
3,897.09
4,492.64
2,594.82
2,695.10
2,800.73

RATE

45.9325
541762
56.1585
54.1762
56.1580
63.8376
56.1580
57.2122
58.2687
44 2830
49 9636
56.1580
32.4353
33.6887
35.0091



PAGE 1 PAY POLICY 04 EFFECTIVE DATE: ** JULY 1999
CLASSIFIED TEACHING PARENTS
ON EMPLOYEE/EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE
(160 HOURS)

E/EPR €=mmm-- APPROXIMATE SALARY -~----- >
HOURLY WEEKLY 81-WEEKLY
RATE A b GRADE AND STEP -----s--er----ccc-non- » *WEEKLY WITH OT WITH QT
6.95 3 1 556.00 695.00 1,3%90.00
7.1 45-02 L. it cieih teiie aeree sewan wwawa ameee eeaan 568.80 71t.00 1,422.00
7.27 43-03 46-01 ..., Loiih heeie eede waean aness aeees 581.60 727.00 1,454.00
7.43 45-04 46-02 L.ii. cieii deinr veenn dmees amses weaa- 594.40 743.00 1,486.00
7.59 45-05 46-03 47-01 ..., cvvih cievd aiiee eeene eaaan 607.20 759.00 1,518.00
7.76 45-06 46-04 47-02 ...iv ciirh diiee aenes aesae sneas 620.80 776.00 1,552.00
7.93 45-07 46-05 47-03 4B-01 ..... ....0 ol aaeee aaels 634.40 793.00 1,586.00
8.1 45-08 46-06 47-04 4B-02 ..... .. .0 ciiid deeae annes 648_80 811.00 1,622.00
8.29 45-09 46-07 47-05 4B-03 49-01 ..... ....0 veeie eeaan 663.20 829.00 1,658.00
8.48 45-10 46-0B 47-06 4B-04 49-02 ..... ..... cedee e 678.40 848.00 1,696.00
8.67 45-11 46-09 47-07 48-05 49-03 50-01 ..... ... ooas 693.60 8467.00 1,734.00
8.87 45-12 46-10 47-08 48-06 49-04 50-02 ..... ..... ..... 709.60 8a7.00 1,774.00
9.07 45-13  46-11 47-09 48-07 49-05 50-03 51-01 ..... ..... 725.60 907.00 1,814.00
9.28 45-14 46-12 47-10 4B8-08 49-06 50-04 51-02 ..... ..... 742.40 928.00 1,856.00
9.49 45-15 46-13 47-11 48-09 49-07 50-05 S1-03 52-01 ..... 759.20 949.00 1,898.00
.70 ..., 46-14 47-12 48-10 49-08 50-06 51-04 52-02 ..... 776.00 970.00 1,940.00
2.9 ..., 46-15 47-13 48-11 49-09 50-07 51-05 52-03 53-0t% 794.40 993.00 1,986.00
1016 ..o Ll 47-14 48-12 49-10 50-08 51-06 52-04 53-02 812.80 1,016.00 2,032.00
10.39 54-01 ..... 47-15 48-13 49-11 50-09 5%-07 52-05 53-03 831.20 1,039.00 2,078.00
10.63 54-02 ..... ..... 48-14 49-12 50-10 51-08 52-06 53-04 850.40 1,063.00 2,126.00
10.88 54-03 55-01 ..... 48-15 49-13 50-11 51-09 52-07 53-05 870.40 1,088.00 2,176.00
11.13 54-04 55-02 ..... ..... 49-14 50-12 51-10 52-08 53-06 890.40 1,113.00 2,226.00
11.39 54-05 55-03 ..... ..... 49-15 50-13 51-11 52-09 53-07 911.20 1,139.00 2,278.00
11.65 54-06 55-04 ..... ...es e.... 50-14 51-12 52-10 53-08 932.00 1,165.00 2,330.00
11.92 54-07 55-05 ..... ..... ..., 50-15 51-13 52-11 53-09 953.60 1,192.00 2,384.00
12.20 S4-08 S55-06 ..... cieii ieein anaas 51-14 52-12 53-10 976.00 1,220.00 2,440.00
12.48 54-09 55-07 ...i0 siien denen aaaaa 51-15 52-13 53-11 998.40 1,248.00 2,496.00
12.77 54-10 55-08 ..... siceh iieer ainee wewas 52-14 53-12 1,021.60 1,277.00 2,554.00
13.07 56-11 55-09 .. ... cievh aieer deies eeees 52-15 53-13 1,045.60 1,307.00 2,6%.00
13.37 56-12 55-10 ...t ievn ceiee eeiae aeens aaees 53-14 1,069.60 1,337.00 2,674.00
13.69 3413 35-11  Livih diiar eenee seeen deess snaes 53-15 1,095.20 1,369.00 2,7358.00
14.01 T - 1 1 1,120.80 1,401.00 2,802.00
14.34 54-15 55-13  L.i.0 cueih aiien aenes smass sasas sasen 1,147.20 1,434.00 2,868.00
14.67 ..., 55-14  Liiii iaiih diiin desen e eees aees 1,173.60 1,467.00 2,934.00
15.02 ..... 5515 tuiit eier enrie eemen saaes saeen aeees 1,201.60 1,502.00 3,004.00

TEACHING PARENTS ARE ASSIGNED FIVE 24-HOUR SHIFTS A WEEK. 8 HOURS OF EACH SHIFT IS EXCLUDED AS SLEEP TIME. THE WEEKLY
SALARY IS INTENDED TO COMPENSATE THE EMPLOYEE FOR ALL OF THE BASE 80 HOURS WORKED IN THE WEEK.

THE WEEKLY SALARY ON THE SCHEDULE IS COMPUTED BY MULTIPLYING THE E/EPR HOURLY RATE BY 80 HOURS. HOURS WORKED OR IN
PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE.

THE WEEKLY SALARY WITH OT 1S BASED ON 40 HOURS OF OVERTIME IN A WEEK. THE HALF-TIME LIABILITY RATE FOR EACH HOUR
WORKED OVER 8 IN A DAY 1S DETERMINED BY MULTIPLYING THE E/EPR HOURLY RATE BY .5. THE HALF-TIME LIABILITY RATE IS
MULTIPLIED BY 40 AND ADDED TO THE WEEKLY SALARY 7O ARRIVE AT THE WEEKLY SALARY WITH OT.

IF AN EMPLOYEE WORKS MORE OR LESS THAN 80 HOURS A WEEK, THE WEEKLY SALARY WITH OT MUST BE ADJUSTED ACCORDINGLY. FOR
EXAMPLE, IF AN EMPLOYEE IS ON LEAVE WITHOUT PAY FOR ONE FULL DAY, THE WEEKLY SALARY WITH OT FOR AN EMPLOYEE AT GRADE
49, STEP 1 WOULD BE $4663.20:

64 (4 X 16) X $B.29 = $530.56
32 (64 - 32) X $4.145 = $132.64
$663.20

ANY HOUR OVER 80 WORKED IN A WEEKLY PERIOD 1S PAID AT TIME-AND-A-HALF THE EMPLOYEE/EMPLOYER-PAID HOURLY RATE.

*THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID RETIREMENT 1S 9.75%.
THE CONTRIBUTION RATE 1S APPLICABLE TO THE BASE HOURS (WEEKLY SALARY) EXCLUDING OVERTIME.

** EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 1999.



PAGE 1 PAY POLICY 04 EFFECTIVE DATE: ** JULY 1999
CLASSIFIED TEACHING PARENTS
ON EMPLOYEE/EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE
{120 HOURS)
E/EPR BI-WEEKLY
REGULAR BASE SALARY
RATE A il GRADE AND STEP =---=--=--=-------=---- > BW SAL WITH QT
6.95 45-01  ..ih ciiih eaih teeen reaer eawes mreea aaaae 834.00 973.00
7.11 45-02 it ciiin hiieh daees weee eaees eerss aaaae 853.20 995.40
7.27 45-03  46-07 ... LLiel aiih ciiid diiid eiese aaeens 872.40 1,017.80
7.43 45-04 46-02 ...ii iiier diiee seene weana rasss smaen 891.60 1,040.20
7.59 45-05 46-03 47-01 ... ciiie ciiin aaees saess asaan 910.80 1,062.60
7.74 4506 46-04 4T7-02 ... L.iih ciees dheen deees aeaas 231.20 1,086.40
7.93 45-07 46-05 4&47-03 48-01 ..... ... iiil aiees aeess 951.40 t,110.20
8.1 45-08 46-06 47-04 4B-02 ..... ...0h ciien aiien e 973.20 1,135.40
B.29 45-09 46-07 47-05 48-03 49-01 ..... ..... ... aaeln 994 .80 1,160.60
8.48 45-10 46-08 47-06 4B-04 49-02 ..... ...ioh ceinn auenn 1,017.60 1,187.20
8.67 45-11 46-09 47-07 48-05 49-03 50-01 ..... ... ouee. 1,040.40 1,213.80
8.87 45-12 46-10 47-08 48-06 49-04 50-02 ..... ..... . 1,064.40 1,241.80
9.07 45-13 46-11 47-09 4B-07 49-05 50-03 51-01 ..... ..... 1,088.40 1,269.80
%.28 45-14 46-12 47-10 4B8-08 49-06 50-04 51-02 ..... ..... 1,113.60 1,299.20
9.49 45-15 46-13 47-11 48-09 49-07 50-05 51-03 52-01 ..... 1,138.80 1,328.60
9.70 ..... 46-14 47-12 48-10 49-08 50-06 51-04 52-02 ..... 1,164.00 1,358.00
?.93 ... 46-15 47-13 48-11 49-09 50-07 51-05 52-03 53-01 1,191.60 1,390.20
10.16 ... ... 47-14 48-12 49-10 50-08 51-06 52-04 53-02 1,219.20 1,422.40
10.39 54-01 ..... 47-15 48-13 49-11 50-09 51-07 52-05 53-03 1,246.80 1,454.60
10.63 54-02 ..... ..... 48-14 49-12 50-10 51-08 52-06 53-04 1,275.60 1,488.20
10.88 54-03 55-01 ..... 48-15 49-13 50-11 51-09 52-07 53-05 1,305.60 t,523.20
11.13 54-04 35-02 ..... ..... 49-14 50-12 51-10 52-08 53-06 1,335.60 1,558.20
11.39 54-05 55-03 ..... ..... 49-15 50-13 51-11 52-09 53-07 1,366.80 1,594.60
11.65 534-06 55-04 ..... ..... aaaan 50-14 51-12 52-10 53-08 1,398.00 1,631.00
11.92 54-07 55-05 ..... ..... ..... 50-15 51-13 52-11 53-09 1,430.40 1,668.80
12.20 54-08 55-06 ..... c..eh eieen aeens 51-14 52-12 53-10 1,464.00 1,708.00
12.48 54-09 55-07 ..... Vae eaaes anena 51-15 52-13 53-11 1,497.60 1,747.20
12.77 54-10 55-08 ..... ciiee enian naees aaeas 52-14 53-12 1,532.40 1,787.80
13.07 54-11 55-09 ..., ciiih ciiin dnees seaes 52-15 53-13 1,568.40 1,829.80
13.37 54-12 55-10 ..... ..icv a.ean i eeema aaeas 53-14 1,604.40 1,871.80
13.69 54-13 55-11 ..... ieses T 53-15 1,642.80 1,916.60
14.01 54-14 55-12 ..... ol aieal ... ceis  araas asnas 1,681.20 1,961.40
14.34 54-15 85-13 .. .. saier siens anere seeen srees aaaeaa 1,720.80 2,007.60
14.67 ..., 5514  ciiin teieh seeie aeeas eeess anese wesas 1,760.40 2,053.80
15.02 ..., 5515 ..iah cieen eaas eaebs  amaen seane seeas 1,802.40 2,102.80

THE BASE BIWEEKLY SALARY ON THIS SCHEDULE WAS DEVELOPED FROM THE E/EPR COMPENSATION SCHEDULE FOR TEACHING PARENTS

WORKING 160 HOURS BIWEEKLY BY MULTIPLYING THE E/EPR HOURLY RATE FROM THE SCHEDULE BY 120.

TEACHING PARENTS ON THIS SCHEDULE ARE ASSIGNED FIVE 24-HOUR SHIFTS THE FIRST WEEK OF A BIWEEKLY WORK PERIOD AND FIVE

&-HOUR SHIFTS THE SECOND WEEK OF THE WORK PERIOD. 8 HOURS OF EACH 24-HOUR SHIFT [§ EXCLUDED AS SLEEP TIME.
THE BASE BIWEEKLY SALARY FOR WEEK 1 AND 2 COMBINED IS INTENDED TO COMPENSATE THE EMPLOYEE FOR 120 HOURS, EXCLUDING
OVERTIME.

THE E/EPR HOURLY RATE ON THIS SCHEDULE IS OBTAINED FROM THE 160 HOUR E/EPR SCHEDULE FOR TEACHING PARENTS.
HOURS WORKED OR IN PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID ONE-HALF OF THE E/EPR HOURLY RATE.

THE BIWEEKLY SALARY WITH OT IS BASED ON 40 HOURS OF OVERTIME IN A BIWEEKLY PERIOD. THE HALF-TIME LIABILITY RATE
FOR EACH HOUR WORKED OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR HOURLY RATE BY .5. THE HALF-TIME
LIABILITY RATE 1S MULTIPLIED BY 40 AND ADDED TO THE BASE BIWEEKLY SALARY TO ARRIVE AT THE BIWEEKLY SALARY WITH OT.

IF AN EMPLOYEE WORKS MORE OR LESS THAN 120 HOURS IN A BIWEEKLY PERIOD, THE BIWEEKLY SALARY MUST BE ADJUSTED
ACCORDINGLY. FOR EXAMPLE, IF AN EMPLOYEE IS ON LEAVE WITHOUT PAY FOR ONE FULL DAY (24-HOUR SHIFT), THE BIWEEKLY
SALARY FOR AN EMPLOYEE AT GRADE 49, STEP 1 WOULD BE $994.80:

104 (4 @ 16 +5 @ B) X $8.29 = $862.16
32 (4 X 8) X $4.145 = $132.64
$994.80

ANY HOUR WORKED OVER THE BASE HOURS OF
EMPLOYEE/EMPLOYER HOURLY RATE.

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/EMPLOYER-PAID RETIREMENT IS
9.75%. THE CONTRIBUTION RATE 1S APPLICABLE TO THE BASE HOURS (BASE BIWEEKLY SALARY) EXCLUDING OVERTIME.

120 IN A BIWEEKLY WORK PERICD WILL BE PAID AT TIME-AND-ONE-HALF THE

ok

EFFECTIVE FIRST MONTHLY RETIREMENT REPORTING PERIOD COMMENCING ON OR AFTER JULY 1, 1999.



PAGE 1 PAY POLICY 05 EFFECTIVE DATE: 07/01/199%
CLASSIFIED TEACHING PARENTS
ON EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE
(120 HOURS)

<-HOURLY RATES-> <-APPROXIMATE SALARY->
- E/EPR BASE BI-WEEKLY
EPR  REGULAR LR EEEE R PP PR GRADE AND STEP ------------oommmmnnn > BI-WEEKLY WiTH OT
6.36 6.95 5-01  tiier seine meeae eeeaa aeere eeare aaean aness 763.20 902.20
6.50 7.1 45-02 vt iiiin reeann eeaaa saias sanes waeae  meeea 780.00 922.20
6.65 7.27 45-03  GB-071 L1iit tiiir tiaee aeees eeean wesae ameans 798.00 943.40
6.79 7.43 45-04 46-02 ... tiiie eeenn aween aaas e eaees 814.80 963.40
6.94 7.59 45-05 46-03 47-01 ..... Cetet wamae aamer weeas eaanns 832.80 984 .60
7.10 7.76 45-06 46-04 47-02 ..... ..... Garen aemen mmeae aeean 852.00 1,007.20
7.26 7.93 45-07 46-05 47-03 4B-01 ..... ciiie vinen anees eaaa 871.20 1,029.80
7.42 8.11 45-08 46-06 47-04 48-02 ..... ..... feien eeeee aeeas 890.40 1,052.60
7.58 8.29 45-09 46-07 47-05 48-03 49-01 ..., civih tinee anens 909.60 1,075.40
7.75% 8.48 45-10 46-08 47-06 4B-04 49-02 ..... ..... e eeees 930.00 1,099.60
7.93 B.67 45-11 46-09 47-07 4B-05 49-03 S50-01 ..... .veer  wennn 951.60 1,125.00
8.1 8.87 45-12 46-10 47-08 48-06 49-04 50-02 ..... ..vee .unn. 973.20 1,150.60
8.29 9.07 45-13 46-11 47-09 48-07 49-05 50-03 51-01 ..... ..... 994.80 1,176.20
8.48 9.28 45-14 46-12 47-10 4B-08 49-06 50-04 S51-02 ..... ..... 1,017.60 1,203.20
8.68 9.49 45-15 46-13 47-11 48-09 49-07 50-05 51-03 S2-01 ..... 1,041.60 1,231.40
8.87 9.70  ..... 46-14 4T7-12 48-10 49-08 S0-06 51-04 52-02 ..... 1,064 ,40 1,258.40
9.08 $.93  ..... 46-15 47-13 48-11 49-09 50-07 51-05 52-03 53-01 1,089.460 1,288.20
9.29 10.16 ... ..... 47-14 48-12 49-10 50-08 51-06 52-04 53-02 1,114.80 1,318.00
9.50 10.39 54-01 ..... 47-15 4B-13 49-11 50-09 51-07 52-05 53-03 1,140.00 1,347.80
.72 10.63 54-02 ..... sesas 48-14 49-12 50-10 S1-08 52-06 53-04 1,166.40 1,379.00
9.95 10.88 54-03 55-01 ..... 48-15 49-13 50-11 5t-09 52-07 53-05 1,194.00 1,411.60
10.18 11.13 54-04 55-02 ..... ..... 49-14 50-12 51-10 52-08 53-06 1,221.60 1,444 .20
10.41 11.39 54-0% 55-03 ..... ..... 49-15 50-13 51-11 52-09 53-07 1,249.20 1,477.00
10.65 11.65 54-06 55-04 ..... casen sres. 50-14 S51-12 52-10 53-08 1,278.00 1,511.00
o 10.90 11.92 54-07 55-05 ..... .ciive oenne. 50-15 51-13 52-11 §3-09 1,308.00 1,546.40
11.15 12.20 54-08 55-06 ..... .+otii currr aenen. 51-14 52-12 53-10 1,338.00 1,582.00
11.41 12.48 54-09 55-07 ..... ciier vienn ceaw. 51-15 52-13 53-11 1,369.20 1,618.80
11.68 12.77 %4-10 55-08 ..... fetar eean eaaee heees 52-14 53-12 1,401.60 1,657.00
11.95 13.07 54-11 55-09  L..u. ciiih vaees enens eees. 52-15 53-13 1,434.00 1,695.40
12.23 13.37 54-12 55-10 ..... firen deteee mweee aeaee eawens 53-14 1,467.60 1,735.00
12.52 13,69 54-13 55-11 ...v. viere wenna fhser ereas weaen 53-15 1,502.40 1,776.20
12.81 14.01 56-14 55-12 L .vt tiren aeria eeeas eaens frvae eeaes 1,537.20 1,817.40
13.11 14.34 S4-15 85-13  ..ii. ciiee eeeen wenen hrarr wrean aeees 1,573.20 1,860.00
13.42 14.67 -2 T T, eeen eaeen 1,610.40 1,903.80
13.73 15.02 ..... 55-15 ... ceees fiaas dwese seser  saees  wesas 1,647.60 1,948.00

THE BASE BIWEEKLY SALARY ON THIS SCHEDULE WAS DEVELOPED FROM EMPLOYER-PAID COMPENSATION SCHEDULE FOR TEACHING PARENTS
WORKING 160 HOURS BIWEEKLY BY MULTIPLYING THE EPR HOURLY RAYE BY 120.

TEACHING PARENTS ON THIS SCHEDULE ARE ASSIGNED FIVE 24-HOUR SHIFTS THE FIRST WEEK OF A BIWEEKLY WORK PERIOD AND FIVE
B-HOUR SHIFTS THE SECOND WEEK OF THE WORK PERIOD. 8 KOURS OF EACH 24-HOUR SHIFT 1S EXCLUDED AS SLEEP TIME. THE BASE
BIWEEKLY SALARY FOR WEEKS 1 AND 2 COMBINED IS INTENDED TO COMPENSAYE THE EMPLOYEE FOR 120 HOURS, EXCLUDING OVERTIME,

HOURS WORKED OR IN PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE (SEE
TEACHING PARENT E/EPR SCHEDULE FOR THE DEVELOPMENT OF THE WEEKLY SALARY WITH OT RATE).

THE BIWEEKLY SALARY WITH OT IS BASED ON 40 HOURS OF OVERTIME IN A BIWEEKLY PERIOD. THE HALF-TIME LIABILITY RATE FOR
EMCH HOUR WORKED OVER 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR BY .5. THE HALF-TIME LIABILITY RATE IS
IPLIED BY 40 AND ADDED TO THE BASE BIWEEKLY SALARY TO ARRIVE AT THE BIWEEKLY SALARY WITH OT.

ANY HOURS WORKED OVER THE BASE HOURS OF 120 IN THE BIWEEKLY WORK PERIOD WILL BE PAID TIME-AND-ONE-HALF THE
EMPLOYEE/EMPLOYER HOURLY RATE.

*THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT iS5 18.75X.
THE CONTRIBUTION RATE 1S APPLICABLE TO THE BASE HOURS {(BASE BIWEEKLY SALARY) EXCLUDING OVERTIME,
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<-HOURLY RATES->

o E/EPR
EPR REGULAR
6.36 6.9
6.50 7.1
6.65 7.27
6.79 7.43
5.94 7.59
7.10 7.76
7.26 7.93
7.42 8.11
7.58 8.29
7.75 8.48
7.93 B.67
B.11 8.87
8.29 9.07
8.48 9.28
8.68 9.49
B.87 9.70
.08 $.93
9.29 10.16
9.50 10.39
¢.72 10.63
.95 10.88
10.18 11.13
10.41 11.39
10.65 11.65
16.90 11.92
e~
v 15 12.20
11.41 12.48
11.68 12.77
11.95 13.07
12.23 13.37
12.52 13.69
12.81 14.01
13.11 14,34
13.42 14.67
13.73 15.02

PAY POLICY 05
CLASSIFIED TEACHING PARENTS
ON EMPLOYER-PAID RETIREMENT

COMPENSATION SCHEDULE
(160 HOURS)

.....

-----

-----

.....

-----

EFFECTIVE DATE: 07/01/1999

€=----- APPROXIMATE SALARY ----- >

WEEKLY BI-WEEKLY

*WEEKLY WITH OT WITH 0T

..... 508.80 647.80  1,295.40
.. $20.00 662,20  1,324.40
..... $32.00 677.40  1,354.80
..... 543.20 691.80  1,383.60
..... 555,20 707.00  1,414.00
.. 568.00 723.20  1,446.40
..... 580.80 739.40  1,478.80
..... 593.60 755.80  1,511.60
..... 606.40 772.20  1,544.40
e 620.00 789.60  1,579.20
s 63440 807.80  1,615.60
..... 648.80 B26.20  1,652.40
..... 663.20 844.60  1,689.20
..... 678.40 B64.00  1,728.00
..... 694.40 884.20  1,768.40
..... 709.60 903.60  1,807.20
53-01 726.40 925.00  1,850.00
53-02 743.20 946.40  1,892.80
53-03 766.00 967.80  1,935.60
53-04 777.60 990.20  1,980.40
53-05 796.00  1,013.60  2,027.20
53-06 814.40  1,037.00  2,074.00
53-07 832.80  1,060.60  2,121.20
53-08 852.00  1,085.00  2,170.00
53-09 872.00  1,110.40  2,220.80
53-10 892.00  1,136.00  2,272.00
53-11 912,80  1,162.40  2,324.80
53-12 934.40  1,189.80  2,379.60
53-13 956.00  1,217.40  2,434.80
53-14 978.40  1,245.80  2,491.60
53-15  1,001.60  1,275.40  2,550.80
..... 1,024.80  1,305.00  2,610.00
..... 1,0648,80  1,335.40  2,671.20
..... 1,073.60  1,367.00  2,734.00
veee.  1,098.40  1,398.80  2,797.60

THIS SCHEDULE WAS DEVELOPED FROM THE EMPLOYEE/EMPLOYER-PAID COMPENSATION SCHEDULE FOR TEACHING PARENTS BY MULTIPLYING
THE E/EPR HOURLY RATE BY THE FACTOR OF .9143 TO GET THE EPR HOURLY RATE.

TEACHING PARENTS ARE ASSIGNED FIVE 24-HOUR SHIFTS A WEEK. 8 HOURS OF EACKR SHIFT 1S EXCLUDED AS SLEEP TIME. THE
WEEKLY SALARY IS INTENDED TO COMPENSATE THE EMPLOYEE FOR ALL OF THE BASE 80 HOURS WORKED IN TRE WEEK. IT IS DERIVED

BY MULTIPLYING THE EPR HOURLY RATE BY 80.

HOURS WORKED OR IN PAID STATUS WHICH EXCEED 8 HOURS IN A WORK DAY ARE PAID AT ONE-HALF OF THE E/EPR HOURLY RATE (SEE
TEACHING PARENT E/EPR SCHEDULE FOR THE DEVELOPMENT OF THE WEEKLY SALARY WITH OT AND CALCULATION OF OT WHEN AN
EMPLOYEE WORKS MORE OR LESS THAN BO HOURS A WEEK).

a_‘HEEKLY SALARY WITH OT IS BASED ON 40 HOURS OVERTIME A WEEK. THE HALF-TIME LIABILITY RATE FOR EACH HOUR WORKED
L. .« 8 IN A DAY IS DETERMINED BY MULTIPLYING THE E/EPR RATE BY .5. THE HALF-TIME LIABILITY RATE IS MULTIPLIED BY 40
AND ADDED TO THE WEEKLY SALARY TO ARRIVE AT THE WEEKLY SALARY WITH OT.

ANY HOUR OVER BO WORKED IN A WEEKLY PERIOD 1S PAID AT TIME-AND-A-HALF THE EMPLOYEE/EMPLOYER HOURLY RATE.

*THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYER-PAID RETIREMENT 1S 18.75X%.
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EMPLOYEE/EMPLOYER JULY, 1999
PAID RETIREMENT
COMPENSATION SCHEDULE
ANNUAL BIWEEKLY
TITLE CODE TITLE DESCRIPTION SALARY  SALARY DAILY RATE HOURLY RATE
E1020 GOVERNOR 117,000 4,487 .67 320.5479 56.0959
£1030 ATTORNEY GENERAL 110,000 4,219.18 301.3689 52.7398
E1040 SECRETARY OF STATE 80,000 3,068.49 219.1781 38.3561
E1050 CONTROLLER 80,000 3,068.49 21917381 38.3561
E1060 TREASURER 80,000 3,068.49 219.1781 38.3561
E1070 LIEUTENANT GOVERNOR 50,000 1,817.81 136.9863 23.9726

THE CONTRIBUTION RATE FOR REGULAR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT EMPLOYEE/
EMPLOYER PAID RETIREMENT IS 9.75%.

“*Effactive first monthly retirement reporting period commencing on or after July 1, 1999.



PAGE 1 PAY POLICY Q9 EFFECTIVE DATE: 07/01/1999
CLASSIFIED 24-HOUR FIREFIGHTERS
ON POLICE-FIRE EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE

<-- HOURLY RATES --> L SREEEEE SALARY -------- >
BASE /7 g----- GRADE AND STEP ------ > BI-WEEKLY ANNUAL *
- 8.01 12.87 28-01 ... s 897.12 23,325.12
8.18 13.14 28-02  ..eee s 916.16 23,820.16
8.34 13.41 28-03 ... ... 934.08 24,286.08
8.52 13.69 28-06 ... ... 954.24 24,810.24
8.69 13.97 28-05 veeee eaees 973.28 25,305.28
8.88 14.27 28-06  ..... e 994.56 25,858.56
9.07 14.57 28-07 -0 ... 1,015.84 26,411.84
9.26 14.88 28-08 31-02 ... 1,037.12 26,965.12
9.45 15.18 28-09 31-03 ..., 1,058.40 27,518.40
9.65 15.50 28-10 -06 ... 1,080.80 28,100.80
9.85 15.84 28-11 31-05 33-01 1,103.20 28,683.20
10.07 16.18 28-12 31-06 33-02 1,127.84 29,323.84
10.28 16.52 28-13 31-07 33-03 1,151.36 29,935.36
10.50 16.88 28-14 31-08 33-04 1,176.00 30,576.00
10.73 17.24 28-15 31-09 33-05 1,201.76 31,245.76
10.96 17.62 ... 31-10 33-06 1,227.52 31,915.52
- 11.20 18.00 ceens 31-11 33-07 1,254.40 32,614.40
11,44 18,39 ... 31-12 33-08 1,281.28 33,313.28
11.69 18.79 ..... 31-13 33-09 1,309.28 34,041.28
11.94 19.20 e 31-14 33-10 1,337.28 34,769.28
12.21 19.62 ceann 31-15 33-11 1,367.52 35,555.52
12.48 20,05 ... e 33-12 1,397.76 36,341.76
12.75 20.50 ... e 33-13 1,428.00 37,128.00
13.04 20.96 ceeee e 33-14 1,460.48 37,972.48
13.33 2143 ..oee e 33-15 1,492.96 38,816.96

PURSUANT TO SUBSECTION 4 OF NRS 284.180, 24-HOUR SHIFT FIREFIGHTERS ARE DEEMED TO WORK AN AVERAGE OF 56 HOURS
PER WEEK AND 2,912 HOURS IN A YEAR. OVERTIME IS PAID FOR THE DIFFERENCE BETWEEN THE OVERTIME THRESHOLD OF 53
HOURS PER WEEK AND THE AVERAGE OF 56 HOURS PER WEEK.

PER THE AGREEMENT SIGNED BY THE FIREFIGHTERS, OVERTIME MUST BE PAID AT THE HIGHER HOURLY RATE FROM THE B0-HCOUR
E/EPR COMPENSATION SCHEDULE. SINCE THE BASE HOURS HAVE BEEN PAID, ONLY THE ADDITIONAL HALF-TIME OR 3 HOURS

i BIWEEKLY IS PAID AT THE HIGHER RATE OF PAY. ADDITIONAL OVERTIME BEYOND THE 56-HOUR AVERAGE PER WEEK IS PAID AT
THE HIGHER OVERTIME HOURLY RATE OF PAY.

THE CONTRIBUTION RATE FOR MEMBERS OF THE POLICE/FIRE EMPLOYER-PAID RETIREMENT FUND IS 28,5% WHICH [NCLUDES 1%
FOR THE SPOUSE OPTION.

* ANNUAL SALARY FOR 26 PAY PERIODS.
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CLASSIFIED 24-HOUR FIREFIGHTERS
ON POLICE-FIRE EMPLOYEE/EMPLOYER-PAID RETIREMENT
COMPENSATION SCHEDULE

<-- HOURLY RATES --> Kremmeees SALARY -------- >
BASE o/ K=--=- GRADE AND STEP ------ > Bl-WEEKLY ANNUAL *
. 9.20 12.87 28-0t ... Lol 1,030.40 26,790.40
9.39 13.14 28-02 ... aaa.n 1,051.68 27,343.68
9.58 13.41 28-03 ..., L. 1,072.96 27,896.96
9.78 13.6¢9 28-04 ..., Cesen 1,095.36 28,479.36
9.98 13.97 28-05  ..... ...l 1,117.76 29,061.76
10.19 14.27 28-06 ... L. 1,141.28 29,673.28
10.41 14.57 28-07 n-1 ..., 1,165.92 30,313.92
10.63 14,88 28-08 31-02 ... 1,190.56 30,954.56
10.85 15.18 28-09 31-03 ceann 1,215.20 31,595.20
11.08 15.50 28-10 31-06 0 ..., 1,240.96 32,264.96
11.3% 15.84 28-11 31-05 33-01 1,266.72 32,934.72
11.56 16.18 28-12 31-06 33-02 1,294.72 33,662.72
11.80 16.52 28-13 31-07 33-03 1,321.60 34,361.60
12.06 16.88 28-14 31-08 33-04 1,350.72 35,118.72
12.32 17.24 28-15 31-0¢ 33-05 1,379.84 35,875.84
- 12.59 7.2 ..., 31-10 33-06 1,410.08 36,662.08
12.86 18.00 weaee -1 33-07 1,440.32 37,448.32
13.13 18.39 ... 31-12 33-08 1,470.56 38,234.56
13.42 18.79 ..., 31-13 33-09 1,503.04 39,079.04
13.71 19.20 ..., 31-14 33-10 1,535.52 39,923.52
14.02 19.62 cears 31-15 33-11 1,570.24 40,826.24
14.33 20,05  L.o0 e 33-12 t,604.96 41,728.96
14.64 20.50 ... Ll 33-13 1,639.68 42,631.68
14.97 20.96 Li.ih 0 ees. 33-14 1,676.64 43,592.64
15.31 21.43 PPN vaees 33-15 1,714.72 44,582.72

PURSUANT TO SUBSECTION 4 OF NRS 284.1B0, 24-HOUR SHIFT FIREFIGHTERS ARE DEEMED TO WORK AN AVERAGE OF 56 HOURS
PER WEEK AND 2,912 HOURS IN A YEAR. OVERTIME 1S PAID FOR THE DIFFERENCE BETWEEN THE OVERTIME THRESHOLD OF 53
HOURS PER WEEK AND THE AVERAGE OF 56 HOURS PER WEEK.

PER THE AGREEMENT SIGNED BY THE FIREFIGHTERS, OVERTIME MUST BE PAID AT THE HIGHER HOURLY RATE FROM THE 80-HOUR
E/EPR COMPENSATION SCHEDULE. SINCE THE BASE HOURS HAVE BEEN PAID, ONLY THE ADDITIONAL RALF-TIME OR 3 HOURS
BIWEEKLY IS PAID AT THE HIGHER HOURLY RATE OF PAY. ADDITIONAL OVERTIME BEYOND THE 56-HOUR AVERAGE PER WEEK IS
PAID AT THE HIGHER OVERTIME HOURLY RATE OF PAY.

THE CONTRIBUTION RATE FOR MEMBERS OF THE RETIREMENT SYSTEM WHO ELECT POLICE/FIRE EMPLOYEE/EMPLOYER-PAID
RETIREMENT IS 14.75X%.

* ANNUAL SALARY FOR 26 PAY PERIODS.





